UNIWERSITY GRANTS COMMISSION
Mew Delhi-110002, The __ February, 2018

DRAFT UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF

TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION 2018

Ma. -in exercise of the powers conferred under dausa (e} and (g) of sub-sactionil)
of Section 26 of University Grants Commission Acl, 1956 (3 of 1956, and in pursuance of the
MHRD _ ___ read with Ministry af Finance{Department of Expenditure) O.MNo._
and in terms of the MHRD Notification MHRD letiers Mo, 1-T22015-L.0(1) dated 02.11.2017
and its Corrigendum No, 1-72015-U.12) datad 08.11.201 7and In supersession of the UGC
Regulations On Minimum Quallfications For Appoinimant OF Teachers And Other Academic
Staft In Universites And Collages And Measuras For Tha Maintenance Of Standards: in Higher
Education 2010, issued by University Grants Commission vide Regulations No. ____ dated
2018 together with all amendments made therein from time 1o time, the University Granis
Commission haraby frames the lollowing Bagulations, ramely;-

1. Short ile. application and commencement:

1.1 These Reqgitations may be: called the Linlversity Gramts Compssion (Minimum
Qualifications for Appointment of Teschers and other Academic Staff in Universities
and Coleges and other Measures for the Maintenance of Standards in Higher
Education} Regulations, 20718,

1.2 The shall apply 1o evary University established or incorparated by or under 3 Central
Acl, Provincial Act or @ Staia Act, every Institution including @ Constituent or an
affiliated College recognized by the Commission, in consultation with the University
concerned under Clause (i) of Section 2 of the University Granis Comimission Act,
1856 and every Institution deemed to be a University under Section 3 of the said
AcL

1.3 They shall come into force from the dafe of nolification

2. The Minimum Quaslificalions for appoimimant and ofher service  conditions of
University and College teachers Libvarians and Directors of Physical Education and
Sports ag a measure for the maintenance of standards In higher education, shall be
a8 provided in the Annexure o thess Regulationa.

3, Consequences of fallure of the Unkversities to comply with the recommandations of

the Commission, as provision of Secilon 14 of the University Grants: Commission
Acl, 1856:
i any Univarsity Grants afffation in respect of any course of study 1o any colliege
referred to In sub-section{5) of Saction 12-A In contravention of the provisions of the
sub-section, or fails within a reasonsble time to comply with any recommeandations
made by the Commission undar Section 12 or Saction 13, or contravenes the
provision of any rule made under giause (T) of sub-seclion (£} ol Section 25 or of any
regulations made under clause (@) or clausa(f) of clause (g} of Sub-Section{l} of
Saction 26 the Commission afler taking Into conalderation the cause, if any, shown
by the University for such fallure or confravention, may withhold from the university
the grants proposed 1o be made ouf of the fund of the Commission



Secretary, UGC

DRAFT UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND

MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

These Regulations are issued for minimum gqualifications for appointment and ather service
conditions of Unlversity and College Teachers, Librarlans, Directors of Physical Education and
Sports for the maintenance of slandards in higher education and revision of pay scales

1.0 COVERAGE

11

For teachers in Faculties for which Statutory Professional Councils/Bodies exist ke
fndian Council for Agricullural Ressarch, Ministry of Health and Family Welfare and
Ministry of AYUSH, National Councll of Teacher Education, All India Councll for
Technical Education, Rehabllitation Council of India, etc., the norms and regulations
stipulated by the concemned Statutory Professional Councilg!/Boclies, if any, shall apply
for the purpos2s of direct recruitment with the following proviso:

. The UGC Regulations shall be applicable for direct appointmeant of Teachers, in
case the concamed Stawutory Professional Counclis/Bodies have not laid down
the norms 50 far with the condition that in such cases. the norms of the Statutory
Professional Councils//Bodies shall be applicable from the date they are nofified
by the concemed Councils/Bodies,

il. In the subjects in which NET/SET/SLET Is conducted by UGCICSIR or any other
body accredited by UGC, NET/SET/SLET shall be an additional requiremeant for
appointment to e post of Assistant Professor and equivalent positions as per
Cilausa 3.3

1.2 The Universities/State Governments shall modify or amend the relevant Act/Statutes of

the Universities concemed within & months of adoption of theas Reguiations,

2.0 PAY SCALES, PAY FIXATION FORMULA AND AGE OF SUPERANNUATION, ETC.

21

The rmevised scales of pay and other service conditions including age of
suparannuationin central universities and aother institutions maintained and/or funded by
tha University Grants Commission (UGC), shall be strictly in accordance with the
decision of the Centra! Government, Ministry of Human Resource Development
(Depariment of Education), as cantained in Appendix-i and I

The pay scale shall, in the Ceniral Universities and other institutions maintained
and/orfundad by the UGC, be fixed in accordance with the pay “fixation formula”
approved by the Minisiry of Human Resource Development (MHRD), as contained In
Appendix-l and I,



The pay fixalion formula for teachars shall apply for other positions In the Library and
Phyzsical Education and Sports cadres In the Central Universities and Colleges
thereunder and Institutions Deemed 1o be Unlversities whose mantenance expenditure
Is me&t by the UGC.

The revised scales of pay and age of superannualion as provided in Clause 2.1 0above,
may also be extended to Unlversities, colieges and other highear educational institutions
coming wunder the purview of the Siate Legisiature and maintained by the State
Governments, subject 1o the Implementation of the =cheme as a composhe one In
adherence of the terms and conditions kEid down in tha MHRD notifications as provided
in the NMHRD letters No, 1-7/2015-U.111) dated 02.11.201T and its Corrigendum Mo, 1-
TrR2015-U.11(2) dated 08.11.2017 with all conditions specified by the UGC In these
Raguiations and other Guidalines as contained m Appendix | and 1.

Subject o the avaiebilty of vacant positions-and fiiness, eachers such &s Asamiani
Professor, Associate Professor, Professor and Senlor Professor only. may ba re-
employved on confract appointment bevond the age of superannuaton, as applicable o
the concerned University, college and Inslilution, up to the age of savenly years.

FProvided further that all such re-employment shall be striclly In accordance with the
guidelines prescribed by the LGC, from time (o time,

All ather aspects which are not covered in these Reguiations, on applicability, financial
assistance, date of Implementation of revised pay and allowances and payment of
amears, &ic. shall be as laid down in the MHRD Nobfications letter No. 1 -F2015-ULIK1 )
dated 02.11.2017 and its Corrigendum MHRD letter F.No. 1-7/2015-U.12) daied
08.11.2017 provided as Appendix-l and Il of these Begulations,

3.0 RECRUITMENT AND QUALIFICATIONS

31

32

3.3

The direct recruitment fo the posis of Assizlant Professors, Associate Professors and
Professors-in the Universities and Colleges and Senior Professor in the Universities
shall be on the basis of mart through all India advertisement and selections by the duly
constituted Sefection Committees as per the provisions made under these Regulations
These provisions shall ba incorporated under the Statutes/Ordinances of the concemed
university. The composiion of such committees shall be as prasoribed in these
Reguiations

The minimum qualifications required for the post of Assistant Professors, Associale
Professors. Profesaors, Senkor Professors, Principals, Assistant Libranans, Deputy
Librarians, Librarians, Assistan! Directors of Physical Education and Spors, Deputy
Directors of Physical Education and Sports -and Directors of Physical Education and
Bports, shall ba as prescribed by the UGC in these Regulations.

The National Eligitility Test (NET), or an accredited test (State Lewvel Eligibility Teast
SET/SLET) shall remain the minimum ellgibillty Tor appalntment of Asslstant Professor
and equivalent positlons wherever provided i these reguiations. Further, SLET/SET

-



i
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shall ba valld as the minimum eligibility for direct recrultment o
Universities/Collegasfinsiitutions under the control of the respective state only,

Provided further, that candidates, who have been awarded Ph. D. Degres in

accordanca with the Univessity Grants Commission (Minimum Standards and Procedure

for Award of M.PhilL/Ph.D. Degree) Regulation, 2009 or University Grants Commission

(Minimum Standards and Procedure for Award of MPhilPh.D. Dagres)

Regulation, 2016 and their subsequant amendments from time to time as the case may

be, shall be exampled from the requireament of the minimum eligibilty condiion of

NET/SLET/SET for recruitment and appoiniment of Assistant Professor or equivalent

positions in Universities / Colleges / Institutions.

Provided further that, the award of degree o candidates registerad for the M.Phil / Ph.D.

programme prior to July 11, 2009, shall bsa governed by the provisions of the then

existing Ordinances / Bye-aws [ Regulations of the Institutions awarding the degres. All

such Ph.0. candidates shall be exempted from the requirement of NET/SLET/SET for

recruitment and appointment of Assisiant Professor or equivalent positions In

Universites/Coligges / Institutions subject 1o the fulfilment of the following conditons:-

a) Ph.D. degree of the candidale awarded in reguler mode onhy;

b}  Ewvaluation of the Ph.D. thesls by al least two extemal examiners,

c) An open Ph,D. viva voce of the candidate had been conducted;

d) Candidate has published two ressarch papers from histher Ph.D. work out of
which af least one must he in a refereed journal;

E] Candidate has made al leasl lwo presentations in conference/seminars, based
on hisher Ph.D work.

(&) fo (&) a5 above are fo be cerfified by the Registrar’ Dean (Academic Affairs).

NET/SLETI/SET shall not ba requined for such disciplines for which NET/SLET/SET is
not conducted.

A minimum of 55% marks (or an equivalent grade in a point scale wherever grading
sysiem is followed) shall be required at the Master's level for direct recruitment of
leachers at any level,

A refaxation of 5% shall be provided &t the graduate and master's level for the
candidates belonging to Scheduled Caste/Scheduied TribaiDifferantiy-abled ({a)
Blindness and low vision; (b) Deaf and Hard Hearing. {(c) locomator disability Including
carebral patsy, leprosy cured, dwarfiam, acid attack victims and muscular dystrophy; (d)
Autlem, Intellectual disabillly, spacific learning disabliity and mental iness, (&) Muktiple
digabiiities from amongst persons under {a) fo {d) Including deaf-blindnessGther
Backward Classes (OBC)iNon-creamy Layer) for the purpose of eigibility and assessing
good academic record for direct recrultmant. The eligiblliity marks of 55% marks {(or an
equivalent grade in a point scale wherever grading system is followed ) and the relaxation
of 5% to the categories mentioned above are permissible, based on only the qualifying
marks without including any grace mark procedures.



3.5.

3.6
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3.9

A relaxation of 5% shall be provided, from 55% to 50% of the marks lo the Ph.D.
Degree holders, who have obtained their Master's Degree pnor to 18 Sepiembar, 1991

Relavant grade which is regarded as equivalent of 55% wherever the grading systam is
followed by a recognized universily shall also be considered valid at the Master's level.

The Ph.D. Degree shall be a mandatory qualification for the appointment and promotion
o the post of Professors,

The Ph.D. Degree shall be @ mandatory qualification for appointment and promotion fo
the post of Associate Professors,

The Ph.D. Degree shall be a mandatory qualification for promotion © the post of
Assistant Professor (Selection Grade/Academic Level 12) in Universities. The Ph.D.
Degree shall be a mandatory gualification for direct recrultment to the post of Assistant
Professaor in Universities with effect from 01.07.2021. For promotion to the post of
Assistant Professor (Selection Grade’Academic Level 12) In Colleges, the Ph. D. shall
be a mandatory qualification if the date of ligibllity falls on or after 01.07.2021.

The period of time taken by candidates to acqulre M.Phil. and/or Ph.D. Degree shall not
be considered as leaching/ research experience to be claimed for appointment to the
teaching positions, Further the period of aclive service spent on pursuing Research
Degree simultaneously with teaching assignment without taking any kind of leave shall
be counted as teaching expenence for the purpose of direct recruitment’ promotion. The
period of leave taken for pursuing Research Degres L&, for acquiring Ph.D. degree shall
not be counted as teaching experience for the purpose of direct recruitment! promotion

40 DIRECT RECRUITMENT

4 {For Disciplines of Ans, Commerce, Humanities, Education, Law, Social Sciences,

Sciences, Languages. Library Science. Journalism and Mass Communication.

I. Assistant Professor:
Eligibility :

A

i) Masters degree with 55% marks (or an equivaient grade in a point scale
wherever grading system is followed) in a relevani/allied subject from an Indian
University. or an equivalent degree from an accredited I'nmign university.

i) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accreditad by the UGC like SLET/SET or who are or have been awarded a Ph.
D. Degree inaccordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil/Ph.D. Degres) Regulations, 2000
or 2016 and their amendments from time to time as the case may ba.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances / Bye-

-



laws / Regulations of the Institulions awarding the degree and such PhD,
candidates shall be exempled from the requirement of NET/SLET/SET for
recruitment and appolntment of Assistant Professor or equivalent positions in
Universities/Colleges | Instltiutions sublect to the Mulflliment of the following

conditions :-

a) Ph.D. degree of the candidate awarded In regular mode anly;

b) Evaluation of the Ph.D, thesis by at leas! two exiernal examiners;

c) An open Ph.D, viva voce of the candidate had been conducied;

d) Candidate has published two research papers from his/her Ph.D. work out
of which at least one must be in a refereed journal;

e) Candidate has made at least two presentations in conferencefseminars,

hazed on his/her Ph.D work.

{a) lo (&) as above are lo be cedified by the Regisirar/ Dean {Academic Affairs).

iy MET/SLET/SET shall also not be reguired for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or
similar teat accredited by the UGC like SLET/SET,

OR

B. Ph.D degree from a university'institution with a ranking in top 500 in the Word
University ranking (al any tme) by CQuacquarelll Symonds (Q5), the Times Higher
Education (THE) and Academic Ranking of World Universities (ARWU) of the
Shanghai Jino Tong University (Shanghai)

Note Academic score as prescribed in Appendix [ll, Table 3 A for Universities and
3 B for Colleges,shall be considered for short-listing of the candidates for
Interview only and the selectfons shall be based on performance In the Interview.

Il. Associate Professor:

Eligibility:

i. Good academic record with a Ph.D. Degree in the concerned/alliad/relavant
disciplines,

i. A Master's Degree with at least 55% marks [or an equivalent grade in a point scalea
wherever grading system is followed),

ili. A minimum of eight years of experience of teaching and/or ressarch i an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research [nsttutionfindustry with a minimum of seven
publications In the peer reviewed/'UGC listed jourmals and a total research score of
Sevanty Five (75) as per the criteria glven In Appendix lIl,Table 2.



Iv. Contribution o educational Innovation, design of new curricula and courses, and
technology — mediated teaching learning process.

Il Professor:
Eligibility:
A

(1) An eminent scholar with Ph.D. qualification({s) In the concemed/allied/relavant
discipline and publshed work of high guality, actively engaged in research with
avidence of published work with a minimum of 10 research publications in the
peer reviewed’ UGC listed journals and a total research score of 120 as per the
criteria glven in Appendix |l Table 2.

(i) A minimum of ten years of teaching experence in university/college as Assistant
Professor/Assoclale Professor/Professor, andlor research esperence al
equivalent level at the University/National level institutionsfindustries with
evidence of having successtully guided doctoral candidate.

(i} Centributlon lo educational Innavation, design of new curricula and courses, and
technoiogy — mediated teaching learning process,

OR

B. An outstanding professional with Ph.D. in relevant/allied/applied disciplines from

ncademics/research institutions/industries, who has made significant contributions to

the knowledge in the concemed/allied/relevant discipline to be substantated with
documentary evidence.

IV.Senior Professor in Universities

i} The appaintment to the post of Seniar Professor shall be through direct recruitment
i) Up to 10 percent of the existing sanctioned strength of Professors in the university
shall be appointed as Senior Professar in the universities.

Eligibility:

. i;w..ﬁm eminent scholar with good track record of high guality publications in the reputed
Journals, significant research coniribution to the discipine and engaged In research
guparnvision.

iy A mmimum of ten years of feaching/research sxperience as Professor or an
equivalent grade in the University/College/Natonal leve! Instituta,

ili) Selection shall be based on academic achlevements, favourable review from three
aminent subject expers who are not less than the rank of Semor Professor or a
Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Peer reviewed/UGC
listed journals and award of minimum two Ph.D degrees under his/her supervision
during last 10 years and Inleraction with aSelectionCommittee constituled as per
UGC Ragulations.

V. College Principal (Professor's Grade)

A. Eligibility:
|. Ph.D. degree



. Professor/Associale Professor with a tolal service! experence of fifteen years of

teaching/research/ administration in Universities, Colleges and other institutions of
higher aducation,

i) A minimum of 120 Research Score as per Appendix |11, Table 2.

B. Tenure
College Principal shall be appointed for a peried of five years initially extendable for
another term of five years on the basis of performance assessmentby a similar
Selection Committee process which shall take into account anExternal Peer Review
Commities assessmenl, constituled as perthess requlations.

V1. Vice Principal

An existing senior faculty member shall be designated as Vice-Principal by the Governing
Body of the College on the recommendation of the Principal for a period not exceeding the
tenure of the Principal, who can be assigned specific activities, in addition to existing
responsibiliies. During the absence of the Principal for any reason, the Vice Principal
shallexercise the powersof Principal,

4.2. MUSIC, PERFORMING ARTS, VISUAL ARTS AND OTHER TRADITIONAL INDIAN
ART FORMS LIKE SCULPTURE, ETC

I. ASSISTANT PROFESSOR:

A
1

Masters Degree with 55% marks (or an 2quivalent grade in a pomt scale wherever

grading system is followed) n the relevant subject or an eguivalent degree from an

Indian/Foreign University,

Besides fuffiling the above qualifications, the candidate must have cleared the

Mational Eligibllity Test (NET) conducied by the UGC. CSIR or similar 1est acoredited

by the UGC like SLET/SET or who are or have been awarded a Ph. D. Degree in

accordance with the University Grants Commission (Minimum Standards and

Procedure for Award of M.Phil/Ph.D. Degree) Regulations, 2000 or 2016 and thelr

ameandments from time {o time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,

2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws

| Regulatlons of the Institutions awarding the degres and such Ph.D. candidates shall

be esxempted from the requirement of NET/SLET/SET for recruitment and

appointment of Assistant Professor or equivalent positions in Universities/Colleges /

Institutions subject to the fulfillment of the following conditions:-

a) Ph.D. degree of the candidate awarded In regular mode only;

b} Ewvaluation of the Ph.D. thesis by at leas! lwo external examiners;

¢} Open Ph.D. viva voce of the candidate had been conducted;

d) Candidate has published two research papers from hisher Ph.D. work out of
which at least one must be In a refereed journal;



a] Candidale has made al leas! two presantallons in conferance/seminars, based
on his'her Ph.D work.
{a} lo (e} as above are fo be certified by the Registrar/ Dean {Academic Affairs).

v) NET/SLET/SET shall alsoc not be required for such Masters Programmes in
disclplines for which NET/SLET/SET Is not conducted by the UGC, CSIR or similar
test accredited by the UGC like SLET/SET.

OR

B. A ftraditional and a professional artist with highly commendable professional
achievement in the concemed subject having Bachelor degree, who should have:
(a) Studied under noted/reputed traditional Masters/Artisis

{b) ‘A’ grade artist of AIR/Doordarshan; and

{c) Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with llustrations in sald discipline,

Il. ASSOCIATE PROFESSOR.
A,
i} Good academic record with docioral degree, with performing abifity of high
professional standard.
iy Eight years of experience of teaching 21 the University, College level andior
research In University/national level Institutions egual o that of Assistant
Professor in Universities/Colleges,
lii} Has made significant contributions to the knowledge in the subject concemed, as
evidenced by guality of publications.
lv) Contribution to educational Innovation such as designing of new courses,

curricuta and‘or outstanding perfaming achievement in the field of specialization.
OR

B. A traditional and a professional artist with highly commendable professional achievement
in the concemned subject having Masters degree, who should be or have:
a) 'A grade artist of AIR/Doordarshan;
b) Eight years of outstanding performing achievements in the field of specialization;

¢) Expenence in designing of new courses and ‘or curricula;

d} Participation in National Seminars/Conferences/Concerts in repuled institutions; and

&) Ability to explain with logical reasoning the subject concerned and adequate knowledge
to teach theory with ilustrations in the sasd discipline.

Ill. PROFESSOR:

A

[} An eminent scholar with a doctoral degree actlively engaged in research with ten
years of experence in teaching in University/College and/or research at the
University/Mational level institutions with a minimum of & ressarch publications in
the peer reviewed/UGC listed joumnals and a total research score of 120 as per
Appendix Il Table 2,

iy Contribution to educational iInnovations such as designing of new curriculum and/
or gutstanding performing achievement in the field of specialization,

e



OoR

B. A traditional and a professional ariist with highly commendable professional
achisvement in the concarnad subject having Masters degree, who should ba or have:

a) ‘A grade artist of AlR/Doordarshan;

b} Ten years of outstanding performing achievements in the fiald of speciaiization;

¢) Significant contributions In the field of specializalions and abiiity to guide research;

d) Parlicipation In Natlonal/international Seminara’Conferences’ Workshops/Concerts and/
or recipierst of National/International Awards/Faellowehips; and

&) Abilty to explain with logical reasoning the subject concerned and adequate knowledge
o teach theory with lllustrations in the said discipline,

4 3DRAMA DISCIPLINE:

I. ASSISTANT PROFESSOR:
A
I} Master's Degree with 55% marks (or an equivalen! grade in a point scale
wheraver grading system is followed) in the relevant subject or an equivalent
degree from an Indlan/Foreign University
il Besides fulfiing the above qualifications. the candidate must have cleared e

MNational Eligibility Test (NET) canducted by the UGC, CSIR or similar test
acgcredited by the UGC |ike SLET/SET of who are or have been awarded a Ph.
0. Degree inaccordance with the Unwersity Grants Commission (Minimum
Standards and Procedure for Award of M.PhiL/Ph.D. Degres) Regulations, 2008
or 20116 and ther amendments from time to time a5 the case may be,
Provided further, candidates registered for the Ph.D. programme prior to July 11,
2008, shall be govemad by the provigions of the then existing Ordinances / Bye-
laws | Regulations of the Insttutions awarding the degree and such Ph.D.
candidates shall be exempled from the requirement of NET/SLET/SET for
recruiiment and appointment of Assisiant Professor or equivalent positions in
Universities/Colieges [ Instifutions subject to the fulfiliment of tha following
condlitions -

&) Ph.D. degree of the candidate awarded in reguiar mode only;

b) Evaluation of the Ph.D. thesls by at least two extemnal examiners;

¢} Open Ph.D. viva voce of the candidate had been conducled,

dl Candidate has published two research papers from his'her Ph.D. work out

of which at least one musi be in a referesd oumal;
e] Candidate has made at least two presantations in conferencefseminars,
based on his‘her Ph.D work,

{a] to (&) 85 above are to be certfied by the Reg:strar’ Dear (Academic Affairs)

iy NET!SLET/SET shall also not be required for such Mastars Programmes |n
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or
similar test accredited by the UGC |ike SLET/SET.
OR
B. A traditional and a professional arlist with highly commendable professional
achievemeant In the concermed subject, who should be or hava:



a) A professional artist with Bachelor degree with 55% marks (or an equivalent grade in
a paint scale wherever grading sysiem Is followed) from National School of Drama or
any other such approved Institution In India or abroad,

b) Five years of regular acclaimed performance at reglanal! natlonal! international stage
with evidence; and

c) Ability to explain with logical reasoning the subject concerned and adeguate
knowledge to teach theory with illusirations in the sald discipline.

Il. ASSOCIATE PROFESSOR:
A

|} Good academic record with doctoral degree with performing abllity of high
professional standard as recommended by an expert committee constituted by
the University concarned for the said purpose,

iy Elght years of experiences of leaching in a University /| College and! or research
In University/national level Institutions equal to that of Assistant Professor in
Universities/Colleges.

i) Has made significant contributions to the knowledge in the subject concemed, as
evidenced by quality of publications.

iV} Contributions to educational innovation such as designing new courses and/ or
cumicula and/ or outstanding performing achievements n the feld of
speclalizations.

OR
B. A traditional and a professional artist with highly commendable professional
achievement in the concemed subject naving Masiers degree, who should have;

A recognlzed artist of Stage/ Radlo/TY;
Eight years of cutstanding perfarming achlevements in the field of specallzation;
Experience in designing of new courses and /or cumicula;
Participation in Seminars/Conferences in reputed institutions; and
Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.

LS

lll, PROFESSOR:
A

[} An eminent scholar with a doctoral degrae aclively engaged In research with ten
years of experance In @aching and /or research at the University/National level
institutions Including experience of guiding research in doctoral level, with
putstanding performing achievement In the field of specialization with & minimum
of 6 research publications in the peer reviewed! UGC listed journals and a total
research score of 120 as per Appendix |l Table 2.

i} Contribution to educational innovations such as designing of new curriculum and/
of outstanding parforming achievement in the field of specialization.

OR
B. A traditional and a professional artist with highly commeandable professional
achievement in the concerned subject having Masters degree, who should have:
a. Ten years of outstanding performing achlevements in the field of speciallzation;



b. Has made significant contributions in the field of specializalions and has the
ability to guide resaarch;

c. Pamicipaton in National/intemanonal Seminars/Conferences/ Workshops and/ or
reciplent of Mational/lntemnational Awards/ Fellowships; and

d. Abiiity to explain the logical reasoning of the subject concemed and adequate
knowledge o teach theory with llustrations in the said discipline.

4.4 VISUAL (FINE) ARTS DISCIPLINE

|. ASSISTANT PROFESSOR:

A,
i

W)

Master's degree with 55% marks (or an equivalent grade m a point scale whergver
grading system s followed) in the relevant subject or an equivalent degree from an
Indian/Foraign University.
Besides fulfilling the above gualificalions, the candidate must have cleared the
National Eligibility Test (NET]) conducted by the UGC, CSIR or similar test accredited
by the UGC llke SLET/SET or who are or have been awarded a Ph. D. Degree in
accordence with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.
Frovided urther, candidates registared for the Ph.D, programme prior © July 11,
2008, shall be governed by the provisions of the than existing Ordinancas [ Bye-
laws | Regulations of the Institutions awarding the degree and such PhD.
candidates shall be axempited from the requirement of NET/SLET/SET or
recruitment and sppoiniment of Assigiant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfiiiment of the following
conditions ;-
a) Ph.D. degree ol the candidale awarded in regular mode only;
b) Evaluation of the Ph.D. thesis by at least two extamal axaminars;
¢} Dpen Ph.D. viva voce of the candidate had been conducted;
d] Candidate has published two research papers from his/her Ph.D. work out of
which at least ona must be in a refersad journal,
&) Candidate has made at least two presentations in conferenca’seminarg, basad
on his'et Ph.D work.
{a) to (e) sz above are fo be certified by the Registrar’ Dean (Academic Affairs)

i) NET/SLET/SET shall also not be required for such Masters Programmes in

B. A

disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar
teal accredited by the UGC like SLET/SET.

OR
Frofessional ariist with highly - commendsble professional achlevement in the

concerned subject, who should have;

a. Bachelor degree with 55% marks (or an equivalent grade In a point scale
wherever grading system s followed) in Visual (Fine) arts discipline from the
recognized Institution of India/Abroad;

b. Five years of experence of holding regular reglonal/MNational
exhibitions\Workahops with evidence; and
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c. Ability o explain with logical reasoning the subject concerned and adequate

knowledge io teach theory with lllustrations in the said discipline.

Il. ASSOCIATE PROFESSOR.

A

) Good academic record with doctoral degree, with performing abllity of high
professional standard.

i} Elght years of axperience of eaching In a University /| College and/ or research in
University / national level institutions equal to that of Assistant Professor in
Universities/Colleges.

iy Has made significant contributions to the knowledge in the subject concemed as
evidenced by quality of publications,

iv) Contributions to educational innovation such as: designing new courses and/ or
curricula andior outstanding performing achievements in the field of spacializations.

OR

B. A Professional artist with highly commandable professional achievement in the
concerned subject having Masters degree with 55% marks (or an equivalent grade in a
paint scale wherever grading system is followed), who should be or have:

@ as o

A recognized artist of his/her own discipline;

Eight years of outstanding parforming achievemsants in the field of specallzation;
Exparience in designing of new courses and /or curmcoula;

Participation in Seminars/Conferences in reputed institutions; and

Abillity 1o explain with logical reasaning the subject concemed and adequate
knowledge to teach theory with llustrations in the said discipline,

ill. PROFESSOR.

A

[} Aneminent scholar with a doctoral degree actively engaged In research with ten

years of experience in teaching and /or research at the University/National level
institufions including experience of guiding research at doctoral leved, with
outstanding performing achie@vement in the field of specialization, & minimum of 6
research publications in the peer reviewed/ UGC listed jourmnals and a total
research score of120 as per Appendix Il Table 2.

iy Contribution to educational innovations such as designing of new curriculum and/

or outstanding performing achievement in the field of specalization,
OR

B. A Professional artist with highly commendable professional achlevement in the
concemed subject having Masters degree, who should have:

d.

b.
c.

Ten years of expenence of holding regular regionalinational exhibition/workshops
with evidence;

Significant contributions |n the field of specialization and ability to guide research;
Participation in National/international Seminars/Conferences/ Workshops andior
reciplent of Natlonal/lnternational Awards/ Fellowships; and

. Ability to explain with logical reasoning the sublect concerned and adequate

knowledge to teach theory with lllustrations in the said discipline.
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4.3 YOGA DISCIPLINE

I.LASSISTANT PROFESSOR:

A

Good academic recaord with at least 55% marks [or an in a point scale wherever grading
system s followed) at the Master's degree level (Yoga), in the relevant subject or an
equivalent degree from an Indian/Foreign University,
Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (MET) conducted by the UGC, CSIR or similar test accredited by the
UGC like SLET/SET or who are or have been awarded a Ph. D, Degree inaccordance
with the Unlversity Grants Commigsion (Minimum Standards and Procedurs for Award
of M.Phil./Ph.D. Degree) Regulations, 2008 ar 2016 and their amendments from time to
time as e case may ba.

Or
65% marks in Master degree(Yogaj+FPh.D. in Yogainaccordance with the University
Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D.
Degree) Regulations, 200% or 2016 and their amendments from time to time as the case
may be.

Or
Master degree in any discipline with 55% of marks +Ph.D. In Yoga'lnaceordance with
the University Grants Commission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degres) Regulations, 2002 or 2016 and thelr amendments from time to
fime as the case may be
*Note: Considering the paucity of teachers in the newly emerging field of Yoga this
alternatve has been provided and wil be valid only for fase years from the dae of
notification of these regulations

Il ASSOCIATE PROPFESSOR

Good academic record with a Ph.D. degree in concemed /allied/relevant disciplines.

A Master's degrea with at least 55% marks (or an equivalent grade in a8 point scale
wherever grading system is followed ).

A minimum of eighl years of experience of teaching and/ or research in an
academic/research position egquivaient to that of Assistant Professor in a University,
College or Accrediied Research Institutions/industry with evidence of published work
and a minimum of 7 publications as books and/or research/policy papersin the peer
reviewed/UGC Ested jourmals and a total research score of Seventy Five (75) as per the
criteria ghven in Appendix |Il, Table 2,

Contribution to educational nnovation, design of new cumicula and courses, and
technology mediated teaching leaming process.

IIl. PROFESSOR

A

An eminent scholar with Ph. D. qualifications{a) in the concemed/allied/relevant
discipline and published work of high quality actively engaged in research with evidence
of published work with a minimum of 10 publications as books and/ or researchipolicy
papers In the peer reviewed'UGC Isted [ournals and a total research score of 120 as
par the criteria given in Appendix ||, Table 2.

A minimum of ten years of teaching experience in Unlversity/College and/or experlence
in research at the University/National level Institution/industries, with evidence of having
successfully guided doctoral candidate.



iil, Contribution to educational Innovation, design of new curricula and technology mediated
teaching ieaming process.
r

B. An oulstanding professional, with established reputation in the relevant field, who has
made significant confributions t© the knowledge In the concemed/allied/relevant
discipline 1o be substantiated by credenlials,

4.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

LASSISTANT PROFESSOR:

Bachelor Degree in Occupational Therapy (B.O.T./B. Th.0./B.0.Th.), Maslers in Occupational
Therapy (M.O.THiM.Th.O./ M.Sc. O.T/M.OT.} with at least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed) from a recognized University

Il. ASSOCIATE PROFESSOR:
i) Master in Occupational Therapy (M.C.T./MO.Th/MSc. OT.) with eight years

experence as Assistant Professor.

i) Desirable: Higher Qualification ke Ph, D. in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed/UGC
listed joumats.

lll. PROFESSOR:
i) Masters in Occupational Therapy (M, O.T. / M.O.Th./M.Th.O_/M.Sc. O.T.) with Ten years

of total experience in Occupational Therapy.

i) Desirable: Higher Qualification kke Ph, D. in any discipline of cccupational therapy
recognized by the UGC and publizhed work of high standard in peer reviewed/UGC
listed journals

IV. PRINCIPAL /| DIRECTOR / DEAN:
Masters in Occupational Thempy (MO.T./M.Th.O./M.Cth/M.Se. O.T.) with fiftean years

experience, which shall include five years experence as Prolessor (Occupational Therapy).
i} Senior-most Professor shall be Pnncipal [ Director / Dean.

if} Desirable: Higher gualification like Ph. D, in any discipline of occcupational therapy
recognized by the UGC and published work of high standard In peer reviewed /UGC
listad journals.

4.7T QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

. ASSISTANT PROFESSOR:Bachelor Degree in Physiotherapy (B.PT.JB. Th/PJB.P.Th.),
Masters in Physkotherapy (MJ/P.Th/M.Th.P.M.5c. P.TIM.PT.) with at least 55% marks {or an
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esquivalent grade In a poin! scale wherever grading syslem Is followed) from recognized
Linkarsity,

Il. ASSOCIATE PROFESSOR:
{} Master In Physiotherapy (MP.T/MP.Th/M.ThPM.Sc. P.T.) with elght years total

axpatiance a8 Asslstant Professor.
i) Desirable: Higher Qualification Gke Ph, D. in any discipline of Physiotherapy recognized
by U.G.Cand published work of highar standard in peer reviewed WJGC listed journals,

ll. PROFESSOR:
i1 Mastars in Physiotherapy (MP.T. / M.P.Th/M.Th.P/M.Se. P.T.) with ten years total

axperence,
iy Deslrable: Higher Qualfication ke Ph. D. in any discipline of Physlotherapy recognized
by U.G.C and published work of high standard in peer reviewed/ UGC listed journals.

I¥. PRINCIPAL | DIRECTOR | DEAN.
i1 Masters in Physiotherapy (M.P.T.MMTH.PMPth M. 5S¢, P.T.) with fifteen years total
experience, including five years axperience as Professor (Physiotherapy).
) Sepior-most Professor shall be the Prancipal [ Director / Dean,
ili) Desirable: Higher qualification like Ph. D. in any discipline of Physiotherapy recognized
by the UGC and published work of high standard in peer reviewed /| UGC listed journzls

4.8 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF
UNIVESRITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN UNINERSITY DEPUTY
LIBRARIANAND LIBRARIAN
I. UNIVERSITY ASSISTANT LIBRARIAN | COLLEGE LIBRARIAN
1. A Masiers Degree in Library Science / Information Science | Documeantation
Sclence or an equivalent professional degree with at least 55% marks [or an
equivalent grade in a point scale wherever grading system is followed) and a
consistently good academic record with Knowledge of computerization of Hbrary.

2. Besides fulfilling the above qualifications, the candidate muat have cleared the
Mational Eligibility Test (NET) conducted by the UGC. CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph. D
Degree Inaccordance with the University Grants Commission (Minimum Standards
and Procedure for Award of M.Phil /Ph.D. Degree) Regulationa, 2009 or 2016 and
thelr amendments from time o time as the case may be.

FProvided further, candidates registerad for the Ph.D. programme prior to July 11,
2008, shall be govemned by the provisions of the then existing Ordinances / Bye-
laws | Regu@tlons of the Institions awarding the degree and such Ph.D.
candidatea shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or eguivalent positions In
Universities/Colleges [ |nstilulions sublect to the fulfilment of the following
conditions:-
a) Ph.D. degree of the candidate awarded in regular moda only;

&



b) Evaluation of the Ph.D. thesis by al leasl two external examiners;
cl Open Ph.D, viva voce of the candidate had been conducted;
d} Candidate has published two ressarch papers from his/har Ph.D. work
out of which at least one must be in a refereaed journal;
e} Candidate has made at least two presentstions in conference/seminars,
bazsed an hisfhar Ph.D work.
{al lo (&) as above are fo be certified by the Registrar/ Dean {Academic Affairs)

3. NET/SLET/SET shall also not be reguired for such Masters Programmes in
disciplines for which NET/SLET/SET s not conducted by the UGC, CSIR or similar
test accrediled by the UGC like SLET/SET.

Il. UNIVERSITY DEPUTY LIBRARIAN
1. A Master's Degrea in library sciencefinformation science/documentation with at

teast 55% of the marks or an equivalent grade in a point scale wherever grading
system is followed.

2. Eight years experience as an Assislant Unlversity Librarian/College Librarian
i. Evidence of innovative library services including integration of ICTin library

ii. Ph.D. Dagree in library science/ Information sclence / Documentation/Archives
and manusoript keeping/computerization of |ibraryand a total research score of
75 as per the criteria given in Appendix Il Table 2.

ILUNIVERSITY LIBRARIAN
1. A Master's Degree in Library Sclence /Information Sclence/Documentation with at

least 55% marks or an equivalent grade in 2 point scale wherever grading system
iz followed.

2, At least ten vears as a Deputy Librarian In University Libraryor ten years of
teaching as Assoclate Professor in Library Sclence in a University Department or
fiftean years' exparience as a Collage Libranan.

3. Evidence of innovativa library services Including integration of [CTin Nbrary.

4. Ph.D. Degree In library sclenceiinformation sclence / documentation/archives and
manusgcripl-keeping and a total research score of 120 as per the criteria given in
Appendix |1l Table 2.

49 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS AND DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS (DPES)



1. University Assistant Director of Physical Education and Sports | College Director of

Physical Education and Sports
A

i. Master's Degree with 55% marks in Physical Education and Sports or Physical
Education or Sports Science {or an equivalent grade In a polnt scale wherever
grading systeém |8 followed)

l. Record af having represeniad the university / college at the Inter-university finter-
collegiate compatitions or the State and/ or natianal championships

. Besides fulfilling the above gualfications, the candidate must have cleared the
MNational Eligibility Test (NET) conducied by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph. D.
Degres in Physical Education or Physical Education and Sports or Sports Science
In accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil/Ph.D. Degrae) Regulations, 2009 or 2016 and their
amendments from time to time as the case may he.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall ba governed by the provisions of the then existing Ordinances / Bye-
laws [/ Regulations of the Instiutions awarding the degree and such Ph.D.
candidates shall be exempitad from the requiremant of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfiliment of the following
conditions:-
a) Ph.D. degree of the candidate awarded in regular mode only,
b} Ewaluation of the Ph.D. thesis by at least two extermal examiners;
c) Open Ph.D. viva voce of the candidate had bean conducted;
d) Candidate has published two research papers from his‘her Ph.D. work
aut of which at least one must be in a refereed journal:
g} Candidate has made al least two presentations in conferencefseminars,
based on his/har Ph.D work,
fe} to (e) as sbave are to be cerhified by the Registrar/ Dean (Acaderntic Affairs)

lv. NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET & not conductad by the UGC, CSIR or similar
test accredited by the UGC like SLET/SET.

v. Passed the physical litness test conducted in accordance with these Regulations.

OR
B. An Asan game or commonwealth games medal winner who has a degree at least at
Graduation |evel.

ILUNIVERSITY DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
Al
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(i) A PhD. In Physical Education or Physical Education and Sports or Sporis
Scienceand a tofal research score of 75 as per the criferia given in Appendix
], Table 2. Candidates from outside the upiversity system, in addition, shall also
possess al leas! 55% marks (or an equivalent grade in a paint scale wheraver
grading system is followed) at the Master's Degree level by the umiversity
concernad.

(i} Eight years expenence as University Assistant DPES/College DPES.

(i) Evidence of organizing competitions and conducting coaching camps of at least
two weeks duration.

(iv) Evidence of having produced good performance of teams/athletes for competitions
like state / national / inter-university / combined university, etc.

(vl Passed the physical fitness les! in scocordance with these Regulations

OR
B.An Olympic games/ world cup/ world Championship madal winner who has degree at least
at Graduation Level,

lll. UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
(i} A PhD. In Physical Educallon or Physical Education and Sports or Sporis
Scienceand a total research score of 120 as per the critera given in Appendix
I, Table 2,

(i) Experiance of at least ten years in Physical Education and Sports as University
Deputy/College DPES {Academic Lewel 13A) or fifteen years as Universily
Assistanl DPES/College DPES [Selection Grade) or teaching for ten years in
Physical Education and Sports or Sports Sclence.

(i) Evidence of organizing competitions and conducting coaching camps of at least
two weeks' duration.

(iv] Evidence of having produced good perfarmance of teams/athietes for competitions
like state/nationalinter-university/comblined unlversity, efc.

IV. Physical Fitness Test Norms

(a) Subject 1o the provisions of these regulations, all candidates who are required to
undertake the physical fitness test are required to produce a medical ceriflcate
certifying that he/she is medically fit before underntaking such tests,

{b) Cn the production of such certificate mentioned in sub-clause (a) above, the candidate
woulld be required o underiake the physical fiiness test in accordance with the following
norms:

 NORMS FOR MEN

|12 MINUTES RUN/WALK TEST

-



i 'L.Ilptﬂ- 30 Years | Uptn 40 Years 'Uptu 45 Years Upto 50 Years

| 1800 metres ujﬂﬂ metres 1200 metras 800 metres

| NORMS FOR WOMEN

8 MINUTES RUN/WALK TEST

i_LJpI:::- 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

| 1000 metres 800 metres 600 metres 400 metres

5.0 SELECTION COMMITTEES AND GUIDELINESS ON SELECTION
PROCEDURES:

The UGC has evolved the following guidelines on: {a) Constitution of Selection
Committees for selection of Assistant Professor, Asscciate Professor, Professor, Senior
Protessor, Assistant Librarian, Deputy Librarian, Librarian, Assistant Director of Physical
Education and Sports, Deputy Director of Physical Education and Sports and Director of
Physical Education and Sporis; and (b) specified selection procedures for direct
recruitment and Career Advancement Schemes for teachers and other academic staff in
universities and colleges.

5.15election Committee Composition

|. Assistant Professor in the University:

(a) The Selection Committee for the post of Assistant Professor in the University shall

have the following composition,

L =

1. The Vice Chancellor ghall be the Chairperson of the Selection Committee.
2,
3. Three experts in the concemed subject nominated by the Vice Chancellor out of

An academiclan nominated by the Visitor/Chancellor, wherever applicable.

the panel of names approved by the relevant statutory body of the university
concarned.

Dean of the concerned Faculty, wheraver applicable

Head/Chairperson of the Department/School,

An academician representing SC/ST/OBC/Minority/Women/Differently-abled
categories to be nominated by the Vice Chancellor or Acting Vice Chancellar, if
any of the candidales representing these categories is the applicant and if any of
the above members of the selection committes do not belong to that calegory.

N



(b) At least four members, including two cutside subject experts shall constitute the
quorum.

Il.Associate Professor in the University
{a) The Selection Committee for the post of Associate Professor in the University shall
hava the following composition:

l.  Vice Chancellor to be the Chairperson of the Selaction Commitiee.

5. An academician who is the nominee of the Visttor/Chancallor, whaeraver
applicable.

iil. Three experts in the concerned subjectffleld nominated by the Vice Chancellor
out of the panel of names approved by the relevant statulory body of the
university concarmad.

iv. Dwean of the faculty, wherever applicabie.

v. Head/Charperson of the Depantment/School,

vi. An academician representing SCIST/OBCY Minarity / Women /| Differently-abled
calegories, if any of candidates representing these categories is the applicant, to
be nominated by the Vice Chancellor, # any of the above members of the
selection committes do not belong 1o hat category.

(b} At least four members, including two outside subject experts, shall constitute the quorum.

lll. Professor in the University

The compasition of the Selection Committee for the post of Professor in the Universityshall
have the following composition:

(a) The Selection Committee for the post of Associate Professor in the Unlversity shall
have the following composition:
i.  Vice Chancellor to be the Chairperson of the Selection Committes.

il. An academiclan who is the nominee of the Visitor/Chancellor, wherever
applicable,

il, Three experts in the concerned subject/field nominated by the Vice Chancelior
out of the panel of names approved by the relevant statutory body of the
universily concermead.

v, Dean of the faculty, whersver applicable,
v. Head/Chairperson of the Department/School,

vi. An academician represenling SC/ST/OBC/ Minarity / Wamean / Differently-abled
categories, if any of candidates representing these categories is the applicant,
to be nominated by the Vice Chancellor, if any of the above members of the
selection committee do not belong to that catagory.

(b} At least four members, including two outside subject experts, shall constitute the

quorum.
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IV. Senior Professor
{a}) The Salection Committee for the pos! of Senilar Professor in the University shall have the

following composition:

ke
i,

Wi

Vice Chancellor to be the Chalrperson of the Selection Committee.

An academician not below the rank of Senior Professor/Professor with minimum
ten years experience who Is the nominee of the Visitor/Chancellor, wherever
applicable.

Threa experts not below the rank of Sanior Professor/Professor with minimum
ten years exparence in the concemed subjectfield nominated by the Vice
Chancelior out of the panel of names approved by the relevant statutory body of
the university cancemed.

Dean (nat balow the rank of Senlor ProfessarProfessor with minimum ten years
experience) of the faculty, wheraver applicable

Head/Chairperson (not below the rank of Senior Professor/Professor with
minimum ten years expenencejor Sentor most Professor (not below the rank of

Senior Professor’Profassor with minimum ten years experience) of the
Department/Schoal.

An academician (not below the rank of Senior Professor/Professor with minimum
ten years exparience) reprasenting 5C/STIOBC! Minonty / Women [ Differantiy-
abled calegories, I any of candidales represanting these categories is the
applicant, to be pominated by the Vice Chancellor, if any of the above members
of the selection committee do not belong to that category.

(b} At leas! four members, including two outside subject experts, shall constitute the quorum.

V.Assistant Professor in Colleges including Private Colleges:

(a) The Salection Committes for the post of Assistant Professor in Colleges including
Private Colleges shall have the following compasition:

I.  Chairperson of the Governing Body of the collegs or his‘her nomines from
among the members of the Governing body to be the Chalrperson of the
Selectlon Committee.

ii. The Principal of the College.

fil. Head of the Department of the concerned subject In the College.

lv. Two nominees of the Vice Chancellor of the affiliating university of whom
one should be a subject expert. In case of colleges notified/declared as
minonty educational institutions, two nominees of the Chairperson of the
college from out of a panel of five names, preferably from minority
communities, recommended by the Vice Chancellor of the affiliating
university from the list of experts suggested by the relevant statutory body
of the college, of whom one should be a subject expert.

v. Two subject-experts not connected with the college to be nominated by the
Chalrperson of the governing body of the college out of a panel of five

iy i



names recommended by the Vice Chancellor from the list of subject
experts approved by the relevant statutory body of the unlversity
concemed. In case of colleges notified/declared as minority educational
Institutions, two subject experis not connecled with the University to be
nominatad by the Chairparson of the Governing Body of the College out of
the panel of five names, prefarably from minorty communities.,
recommendsd by the Vice Chancellor from the st of subjecl experts
approved by the relevant statutery body of the College.

vi. An academician representing SC/ST/OBC/Minonty/Women/Differentiy-
abled categories, if any of candidates representing these categories is the
applicant, to be nominated by the Vice Chancellor, if any of the above
members of the selection committee do nat belong 1o that category.

(b} To constilute the quorum for the meeting, five of which al least twa must be from out

of the three subect-experts shall be present.

ic) For all lavels of teaching positions in Govamment colleges, the State Public Services

Commissions ! Teacher Reciuitment Boards must invite three subject experts for
which the concemed University, be involvad in the selection process by the State
Public Service Commission,

(d) For all levels of teaching positions in Constituent collegeis) of a university, the

seleclion committes narme shall be similar to that of the posts of departmeants of the
university.

V9LAssociate Professor in Colleges including Private Colleges

(a) The Splection Committee for the post of Associate Professor in Colleges including

i

Private Colleges shall have the following composition:
L

The Chalrperson of the Governlng Body or his or her nominge, from among the
mambers of the Goveming body fo be the Chairperson of the Selection
Committes,

The Principal of the College.

The Head of the Department of the concerned subject from the college.

Two University represeniatives nominated by the Vice Chancellor, one of whom
will be the Dean of College Development Councll or equivalent position in the
Lniversity, and the other mus! be expant In the concemed subject. In case of
Colleges nolifled/declared as minarity educational institutions, 'wo nominaes of
the Chairperson of the College from out of a panel of five names, preferably from
minaority communities, recommended by the \Vice:Chanceilor of the affiliating
unkversity from the list of experts suggestad by the relevant statutory body of the
college of whom one should be & subject expert.

Two subject-experts not connected with the college to be nominated by the
Chairperson of the goveming body of the college out of a pane| of five names
mcommended by the Vice Chancellor from the list of subjact experts approved by
the relevan! statutory body of the university concerned. In case of colleges
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notified/declared as minority educational Instilutions. wo subject experts not
connected with the University to be nominated by the Chairparson of the
Govemning Body of the College out of the panel of five names, preferably from
minonty communities, recommendad by the Viee Chancellor from the list of
subject expers approved by the reievant slatutory body of the College.

vl. An academician mapresenting SC/ST/OBC/! Minorty/Women/Differently-abled
categores, If any of candidates reprasenting these caregorias is the applicant, 1o
be nominated by the Vies Chancellor, if any of the above membears of the
selection committee do not belong to thal category

{I2) The guorum for the meating sheulkd be five of which at least two must be from out of
the threa sublect-experts

Vil.College Principal
A. Selection Committee

{a) The Selection Commitiee for the post of College Principal shall have the foliowing
compaosition:

|, Chairperson of the Goveming Body as Chairperson,

il. Two members of the Governing Body of the college o be nominated by the
Chairpersan of whom one shall be an expert in academic administration

M, Two nominees of the Vice Chancelior who shall be Higher Educanon expens oul
of which al least oene shall be @ person not connected in any manner with the
affiliating University. In case of Colleges notlfied/declared a= minorlty educational
institutions, one nomines of the Chairperson of the College from cut of a panel of
five names. preferably from minorlty communities, recommended by the Vice-
Chancellor of the affiliating university of whom one should be a subject expert.

v, Three experts consisting of the Principal of & College, &8 Professor and an
accomplished educationiat not below the rank of a Professor (to be nominated by
the Governing Body of the college out of a pansel of six experts approved by the
relevant statutory body of the university concemed).

v. An academician representing SC/ST/OBC/Minority'Women/Differently-abled
categories, If any of candidates reprasenting these categaorieas is the applicant, to
be rominated by the Vice Chancellor, i any of the above members of the
selection committee do not belong to that category

(k) At lsast five mambers, including two expens, should constitute the gquarum.

(c] All the salection procedures of the selection committes shall be completed on the
dayllast day of the selection committes meeling itself, wherein, minutes are recorded
along with the seonng Performa and recommendation made on the basis of merit
with the lst of selected and waitlisted candidates/Panel of names In order of meriL
duly signed by all members of the selaction commitiee.

(d) The term of appointment of the college princlpal shall be FIVE yvears with eligibility
for reappointment for ong more term only after a similar Selection Commities
process which shall fake into account anExternal Peer Review Commitiee
assassment,

B. External Peer Review Committee



The External Peer Review Committee for the post of College Principal shall have the following
compaosition:

.  Nominee of the Vice Chancellor of the affilating University.

iI. Nominaa of the Chairman, University Granls Comm|ssion.
The nominees shall be nominated from the Princlpals of the Colleges with Excelence/College
with Potential With Excellence/Autonomous Colleges/NAAC "A+’ accredited Colleges

Note: It is clarified that the MHRD notification as provided in the MHRD letters No. 1-
Ti2015-U.11{1) dated 02.11.2017 (Appendix |} mentions of two grades for the post of
Principal, however the regulation has merged the two grades and only Principal
(Protessor Grade) shall be applicable.

Vill. Selection Committees for the posts of Directors, Deputy Directors, Assistant
Directors of Physical Education and Sports, Librarians, Deputy Librarians and
Assistant Librarians shall be the same as that of Professor, Associate Professor and
Assistant Professor respechvely, except that the concemed expert in Physical
Education and Sports or Spornts Administration or Library, practicing Librarian/Physical
Director, as the case may be, shall be associated with the Selection Committes as one
of the subject exparts.

IX.The ‘“Screening cum Evaluation Committee’ for CAS promotion of Assistant
Professors/equivalent cadres in Librarians/Physical Education and Sports from one |evel
to the other highar level shall consist of;

A For University teachers:

The Vice Chancellor as the Chairperson of the Saiection Commities;
The Dean of the concerned Faculty:
The Head of the Depanment [Chairpersan of the School; and

One subject expert in the concerned subject nominated by the Vice Chancelior
from the University panel of experts.

o 2 T

B. For College teachers:

a. The Principal of the collage;
h. Head of the concerned department from the college;

¢. Two subject exparts in the concemed subject nominated by the Vice Chancallor
from the university panel of experis;

Mote: The quorum for these committees in both categories mentioned above shall be
three including the one subject expert/ university nominee need to be present.

§5.2. The Screening cum Evaluation Commiltee on verification/evaluation of grades secured
by the candidate through the Assessment Criteria and Methodology Performa designed

renp—
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by the respeclive university based on these Regulations and as per the minimum
requirement speciiisd;
(@) In Appendix |l Tables 1 ta 3 for each of the cadre of Assistan! Professor,

(b2} In Appendix 1|, Tatiles 4 for each of the cadre of Librarians; and

(] In Appandix ||| Tables 5 for each of the cadre of Physical Education and Sports

shall recommend o the Syndicate/ Executive Councll /Board of Management of the
University/ Callege aboul the sultability for tne promotion of the candidateis) under CAS
for implementation.

The selection process, shall be compieted on the dayfiast day of theselaction commitiee
meeting, wheren the minuies are recorded and recommendation made on the basis of

the peformance of the interview are duly signed by all members of the selection
committoe.

6.0 SELECTION PROCEDURES.

.

The overall selsction procedure shall incorparate transpamnt. objective and credible
methodology of analysis of the merts and credentials of the applicants based on
weightages given to the performance of the candidate in different relevant dimensions
and hisher perfformance on a grading system Parforma, based on the Appendix
M. Tables 1,2, 3 A, 3B, 4 and 5.

In order o make e sysiem more credide, universitles may assess the ability for
teaching andior research aptitude through @ saminar or lecture in o classroom situation
of discussion on the capacity o use latest technoiogy in teaching and research at the
Interviaw stage. These procedures can be fallowed for both direct reciultment and CAS
promaotions wherever selection committees are prescribed in these Regulations.

The Universities shall adopt these Regulations for sefection commitiees and selection
procedures through their respective statutory bodies incorporating Appendix Il Tabls 1,
Z.3 A 3B, 4.and Gat the Institutlonal level for University Depariments and their
Constituent colieges! affilated colieges {Government'Govermment-sided/Autonomous/
Private Colleges) to be fallowed transparently In all the selection processes. The
universities may devise heir own self-assessment cum performance appraisal Torms for
teachers n stnct adherence 1o the Appendix 1, Table 1, 2, 3.A 3 B, 4 and Sprescribed
In these Regulations,

In all the Belection Committees of direct recruitmant of teachers -and other academic
staff in universities and colleges provided heraln, an academician representing
Scheduled Caste/Soheduled Tribe/OBCMinantyWaomaniDifferantly-abled categories, |f
any of candidstes representing thess . calepories is the applicani and if any of the
members of 1he selection commities do nol belong 1o that categary, shall be nominated
by the Vice Chancellor or Acting Vice Chancellor of the University, and in case of a
College Vice Chancellor or Acting Vice Chancellor of the University to which the college
Is affiliated to. The academician., so nominated for this purpose, shall be ona |avel
above the cadre level of the applicant, and such nominee shall ensure that the norms of
the Central Govermnment or concemed State Government, in relation to the categories
mentioned above, are sirlcty followed during the sefeotion process,



The process of selection of Professor shall invalve inviting the bio-data with duly filled
Ferforma developed by the respective umiversities based on the Assesament Criteria
and Methodology guidelines set cut in these Regulations in Appendix Ill.Table 1 and
2and reprints of all significant publications of the candidates,

Provided thal such publicabons submitted by the candidate shall have bean publishad
during the qualifying period.

Provided further that such publications shall be provided to the subject experis for
assessment before the interview and the evaluation of the publications by the experts
shall be factored into the welghtage while finalizing the outcome of selection

in the case of selection of facully members who are from outside the scademic stream
and are considered under Clause 4,1 (IIL.B}, 4.2 (LB, LB, IIL.B}, 4.3 {1.B, IL.B, lILB}, 4.4
(1.8, .8, LB} and 4.5 (lll.Blof these regulations, the universities’ siatutory bodies must
lay down dear and transparent crileria and procedures so that only oulstanding
professicnals who can contribuie substantially 1o the university knowledge system are
selected in any discipline as per the requirements including those laid down in these
regulations.

In the selection process for posts involving different nature of responsibilities in cerain
disciplinesfareas, such as Music and Fine Arts, Visual ars and Perorming aris,
Physical Education and Sports and Library, greater emphasis may be laid on the nature
of deliverables ndicated against each of the posts in these Regulations which need o
be taken up by the concemed institution while developing Performa for both direct
recruitment and CAS promaotions.

The Internal Quality Assurance Cell (IQAC) shall be established in all
Universities/Colleges as per the UGC/ National Assessment Accreditation Council
(NAAC) guidelines with the Vics Chanceller, as Chalrperson (In the case of
Universities), and Principal, as Chairpersan (In case of Calleges), The IQAC shall act as
the documentation and record-keeping Cell for the institution including assistance in the
develiopment of Assessment Criteria and Methodology Performa based on these
Regutations. The |QAC may also Introduce, wheraver feasible, the student feedback
systam as por the NAAC guidelines on institutional parameters withoul incorparating the
component of students’ assessment of individual teachers in the Assassment Criteria
and Methodology Performa,

A. Tha Assessment of the performance of College and University teachers Tfor CAS

promation is based on the following criteria:
|. Teaching-Learning and Evaluation; Commitment o teaching based on
obsenable indicators such as being regular 1o class, punctuslity 1o class, remedial
leaching and ciarifying doubts within and outside the class hours. colunsaliing and
mentoring, additional teaching to support the collegefuniversity as and when the

& am



need arises, elo. Examination and evaluation aclivities |ike attending to examination
supervision dutles, guestion papers sefting for university/college examinations,
participation in evaluation of examination answer scnpts, conducting examinations
for internal assessment as per schedule to be announced by the institution at the
beginning of each Academic Session and returning and discussing the answers in
the claas.

il. Personal Development Related to Teaching and Research Activities: Attending
orientation/refrasher/methodology  coursss, development of e-conlents and
MOOC's, organizing seminar/ conference/ workshop / presentation of papers and
chairing of sessions/guiding and carrying out research projects and publishing the
research output in national and international journals etc.

il.  Administrative Support and Participation in Students’ Co- and Extra-curricular
Activities.

B. Assessment Procedure
The following three-step process is recommended for camrying out assessment for

promoticn under CAS at all levels;

Step 1! The college/university teachers shall submil o college/university an annual
self-appraisal repont in a prescribed Peforma to be designed based on the Tables 1o
5 of Appendx lll. The report should be submitted at the end of every academic year,
within the stipulated time. The teacher will provide documentary evidence for the
claims made in the annual self-appraisal report, which is 1o be verified by the
HODITeacher- m-charge et¢c, The submission should be through the Head of the
Department (HOD)teachar4dn-charge.

Step: 2: After compigtion of the required years of exparience for promation under CAS
and fulfilment of other requirements indicated below, the teacher shall submit an
application for promotion under CAS,

Step 3: A CAS Promotion shall be granted as mentioned in the clauses 6.4 of these
regulabions.

While the Assessment Criteria and Methodology:

(@) Tables 1 to 3of Appendix Ill are applicable to the selection of Assistant Pralessors/
Associate Professors/ Professors/Senior Professor in Universities and Colleges;

(b) Tabled of Appendix lll is applicable to Assistant Librarians/ Deputy Librarians and
Libranans for both direct recruitment as wall as Career Advancement Promotions,the
minimum requirement of Assessment Criteria and Methodology to each of the cadres
shall vary from those for university teachers and for UG/PG College Teachers, as given
in these Tables of Appendix |Il; and

(c) Table Sof Appendix lll are applicable to Assistant Directors/ Deputy Directors/
Directors of Physical Education and Sports,



6.2

6.3

The mimemum nomms of Selection Committees and Selection Procedures as well as
Assessment Crteria and Methodology requirements for the above cadres, either
through direct recruitmeant or through Carear Advancemen! Schemes Regulations, shall
be as per thess regulations,

The cnteria forpromotions under Caresr Advancement Scheme as given n these
regulations shall be effective prospectively from the data of notification of these
regulations. However, (o avoid hardship 1o the faculty members who have already
qualified or are lkely to qualify shortly under existing regulations, a choice may be given
to the faculty members to opt for being considered for promotions under existing
regulations nsaf. This option can be exercised only within two years from the date of
notfication of thesa regulations.

A tzacher who wizhes to be considered for promotlon under CAS may sabmit In
writinglo the umiversity'college, with three months in advance of the due date, that
he/she fulfils all gualifications under CAS and submit to the university/college the
Aszessmeni Criterla and Methodology Perorma as evolved by the concerned university
duly supporied by all credentials as per the Assessmen| Criteria and Methodology
guidelimes sat out in these Regulations, In order 1o aveid delays in holding Selection
Commitlee meetings in varous positions under CAS, the Unlversity/Coliege should
immediately inltiate the process of screening/selection, and shall complete the process
within six months from the date of application. Further, in order to-avoid any hardships,
candidates whao fulfill all other criteria mentioned in these Regulations, as an and il the
date on which these regulaltions B notified, can be considered far promaotion from the
date, on or after Date, on which they fulfil these eligibiity conditions, provided as
mantionad above,

The Selection Committes specifications as delineated in Clauses 51 to 53 are
applicable 1o all direct recruitments of Facully Positions and Career Advancement
promations of Assistant Professor 1o Assoclate Professor and to that of Assoclate
Profes=or to Professor.

CAS promaotions from a lower grade 1o a higher grade of Assistant Professor shall be
conducted by a “Screening cum Evalzation Commities”’ adhering to the crteria laid
outas in the Tables 1, 2 and 3of Appendix Il

CAS promotions being a personal promotlon to the Incumbent teacher helding &
substantive sancticned post, on superannuation of the individual incumbent, the said
post shall revert back to its original cadra.

The Incumbent teacher must ba on the role and active service of the
Universities/Colleges on the date of consideration by the Selection Committes for /CAS
Fromotion.

Candidates shall offer themselves for assessment for promotion, if thay fulfili the
minimum grading indicated In the appropriate Assessment Criteria and Methodology
system tables by submitting an application and the required Assessment Criteria and

T



Methodology Performa. They can do so three months bafore the due dale ¥ they
consider themselves eliglbie, Candidales wWho do not congider themselves eligible can
also apply at a later date. In any eveni, the univarsily concermed shall send a general
clrcular twice a year calllng for applications for CAS promotions from eligible
candidates.

iy M a candidate applies for promotion on complation of the minimum eligibility period

and iz successful, the date of promotion will Be from that of minimum period of
efigitility.

i} i, howeyer, the candlidate finds that ne'she fulfils the CAS promolion cniens as
defined in Table 1, 2, 4 and Sof Appendix (llal a later date and applles on that dale
gnd iz successful, hisfer promotion wil be effected from that dete of condidate
fulfilling the eligibillty criterla.

) Candidate who does not succesd In the first szsessment.then the candidate shall
have o be re-assessed only after @ minmum period of one yearWhen such a
candidate succeeds in the eveniual assessment, hisher promation shall be desmed
to be one year from the date of last rejaction.

Regarding he cases pending far promotions from one Academic Level/Grade Pay o

anather Academic LevelGrade Pay under Career Advancement Scheme of UGD

Reguiations On Minimum CQualfications For Appointment Of Teachers And Other

Academic S1afT In Universities And Colleges And Measures For The Maintenance OfF

Standards In Higher Education 2010, the faculty members shall be given the option to be

considersd for the promoticn from cne Academic Level'Grade Pay o another Acadermic

LeveliGrade Pay as per the folowing:

{a) The faculty members shall be considered for the promotion from one Academic
LevelGrade Pay to ancther Academic LevelGrade Pay as per the Career
Advancement Scheme of thess regulations.

oR

{b) The faculy members shall be considerad for fhe promotion frem one Academic
LeveliGrade Pay to ancther Academic LevelGrade Pay as per the Career
Advancement Scheme of UGC Regulations On Minimum Qualifications  for
Appointmant Of Teachers And Other Academic Staff In Universties And Colleges
And Measures for The Mainenance Of Standards In Higher Education 2010 with
relaxation in the requirements of Academic Pefformance Indicators (AP1) based
Pedormance Based Appraisal System (PBAS) upto 117 July, 2016 i2. the date of
issues of University Grants Commission (Minimum Qualifications for Appointment OF
Teachers And Other Academic Staff In Universities And Colleges And Measures for
The Maintenance OF Standards In Higher Education) (4" Amendment), Regulations
2016, Thereafter the provisiona for the promaotion from one Academic LevelGrade
Pay to another Academic LeveliGrade Pay as per the Caresr Advanocement Schems
of UGC Regulations On Minimum Qualifications for Appointment Of Teachers And
Other Academic Staff In Universiies And Caolleges And Measures for The

i



Mainlenance OFf Standards |n Higher Education 2010 and its amendment Unlversity
Grants Commission {Minimum Qualifications for Appointment OFf Teachers And Other
Academic Stafl In Unlversities And Colleges And Measures for The Maintenance Of
Standards In Higher Education) (4" Amendment), Regulations 2018 shall be
applicable.

64 STAGESOF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF

INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS/ ASSOCIATE
PROFESSORS/PROFESSORS

A, Entry level Assistant Professors (Level 10) would be eligible for promotion under the
Career Advancement Scheme (CAS) through two successive levels (Level 11 and Level
12), provided they are assessed to fullll the eligibillty and perdormance crllerda as laid
out in Clause 6.3. of these regulations.

B. Career Advancement Scheme (CAS) for Colleges teachers

I. Assistant Professor (Academic Level 10} to Assistanl Professor (Senior
Scale/Academic Level 11)
Eligibility: As=istant Professors who have completed four years of service with Ph.D. or five

years of service with M.Phil. / PG Degree in Professional Courses such as LLM,
M. Tech..M.V.5c.. M.D., or six vears of service for those without Ph.D./M.Phil./ PG Degree in
Professional courses.

I. Aftended one Orentation course of 21 days duration on teaching methodology: and
il. Anyonaof the following: Completed Refresher / Research Methodology Course
OR
Any two of the foliowing. Workshop, Syllabus Up Gradation Warkshop, Tralning
Teaching-Leaming-Evaluation, Technology Programmes and Faculty Development
Programmes of a1 least one week (5 days) duration,
OR
Taken ane MOOCs course (with e-certification) or development of e-contents in four-
quadrants / MOOLC's course during the assessment penod.

CAS Promotion Criteria: A teacher shall be promoted (f
l. The teacher gets ‘satisfactory or ‘good’ grade in the annual performance assessment
repors of at least three of the last four years of the assessment period as prescribed In
Appendix |1, Table 1, and
il, The promollon |s recommended by the screaning-cum evaluation commitles,

Il. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor
(Selection Grade/Academic Level 12)
Eligibility:

1) Assistant Professors who have completed five years of service inAcademic Lavel 11,

2) Any two of the following In the last flve years of Academic Level-11; Complated courses

/ programmes from amaong the categories of Refresher Courses/Research Methodology/



Workshops/Syllabus  Up  Gradation Workshop!  Teaching-Learning-Evalualion
Technology Programmes/ Faculty Development Programmas/ Syllabus Up Gradation
Workshop!  Teaching-Leaming-Evaluation/  Technology  Programmes!  Faculty
Development Programmeas of at leas! two weeks (120 days) duration (or completed two
cowses of at least one week (five days) duration in Reu of every single
coursefprogramme of at least two Wweeks (ten days) duration); or taken MOOLs course
in the relevant subject {with: e-cariification); or Contrbution towards development of e-
content in d-guadrang(at least one quadrant) minimum of 10 modules of 3
coursa/contribution towards development of at ieast 10 modules of MOOCs course/
contribution towards conduct of 2 MOOCs course during the period of assessment

Note:Tha Ph.D. Degres shall be a mandatory qualification for promotion to the post of
Assistant Professor (Selection Grade/Academic Level 12) in Colleges from 01.07.2020.
CAS Promotion Criteria: A teacher shall be promoted if
1) The teacher geis ‘satisfactory’ or ‘goed” grade in the annual pedormance
assasament reports of at least four of the last five years of the assessment perlod,
(as prescribed in Appendix |[l, Table 1) and

fi) The promation is recommended by the Screening cum evaluation commitesa.

i, Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor
(Academic Level 13A)

Eligibility:
1] Selaction Grade Assislant Professor who have complisted three years of sarvice in that

grade,
2} Ph.D. dagrae in concermed subject/allied/relevant discipline.

3} Any one of the following during last three years: completed one course |/ programme
fram among the categories of Refresher Courses! Methodelogy Waorkshop=/Syllabus Up
Gradation Workshop/ Teaching-Learning-Evaluation Technology Programmes / Faculty
Development Programmeas of at least two weeks (1an days) duration {(or completed two
cowrses of &t keast ops week (fve days) durabon In k2w of every singls
course/programme of at [east two weeks (ten days) duration); or taken one MODCs
cowrse (with e-gerification); or contribution towards development of e-content in 4-
quadrani{at least ong guadrant) minimum of 10 modules of a course/contribution
towards development of at least 10 modules of MOOCs course! contribution towards
conduct of a MOOCSs course during the period of assessment,

CAS Promotion Criteria: A teacher shall be promoted |f
) The teacher gets ‘salisfactory’ or ‘good’ grade in the annual performance

assesament repons of at least twao of the last three years of the assessment period
as prescrbed in Appendix |1l Table 1, and
i) The promotion to the post of Assoclate Professor is recommended through selection

commiitea constiiuted as per these Regulations,

IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14}
Eligibility:

=



. Associate Professoras who have completed three years of sarvice In thal grade.

. Ph,D. degree in concemed subject/alied/relevant discipline.
. A minimum of 10 ressarch publications in peer reviewed/ UGC listed journals out of

which thrae research papers shall be published during the assessment period

4. A minimum of 110 Research Score as per Appendix IIl, Table 2

CAS Promaotion Criteria: A teacher shall be pramoted if

Il The teacher gets 'satisfactory’ or 'good’ grade in the annual performance assessment
reports of at least two of the last three years of the assessment period, as per Appendix
I, Table 1 and af lesast 110 resagarch score a5 par Appendix I, Tabla 2.

i} The promoton to the poest of Professor is recommended through selection commites a3
per these Regulations.

L B =

C. Career Advancement Scheme (CAS) for University teachers

|. Assistant Professor (Academic Level 10) to Assistant Professor (Senior
Scale/Academic Level 11)
Eligibility:Assistant Professors who have completed four yedrs of service with Ph.D. or five

yvears of service with M.Phil. /| PG Degree In Professional Courses such a3 LLM, M.Tech,
M.V.Sc,, M.D., or six yvears of service for those withour Ph.DJ/MPhil) PG Degrea in
Frofessional courses and satisfy the following conditions:

i1 Aftended one Crientation course of 21 days duration on teaching methodology:

iy Any one of the Tollowing: Completed Refresher! Ressarch Methodology Course!
Workshop! Syllabus Up Gradation Workshop' Traming Teaching-Learning-Evaluation,
Tachnology Programmes! Faculty Developmant Programmaes of at lsast ane week (5
days) duration, or faken one MDOCs course (with e-certification) or deveiopment aof e-
contents in four-quadranta / MOOC s course duning the assessment period: and

il One research publication during assessment period.

CAS Promotion Criteria: A teacher shall be promoted if

Il The teacher gets 'satisfactory’ or good' grade in the annual peformance assessmeant
reports of al least three of the last four years ol the assesament penod (as prescribed in
Appandix 1. Table 1), and

i) The promotion s recommended by the scresning-cum evaluation commiiltes,

Il. Assistant Professor (Senlor Scale/Academic Level 11) to Assistant Professor
(Selection Grade/Academic Level 12)
Eligibility:
i} Senlor Assistant Professors who have completed five years of service in that grade,
i) Ph.D Degree in the concermed subject/allied relevant disciplines.
i) Any two of the following in the last five years of Academic Level-11: Compieted

course [ programme from amang the categories of Refresher Courses/Reseanch
Mathodology! Workshops!/ Syllabus Up Gradation Workshap/ Teaching-Learning-
Evaluation/ Technoiogy Programmes /| Faculty Development Programmes of at
leasttwo weeks (ten days) duration {or completed two courses of at least one week
{five days) duration in lleu of avary single coursa/programme of at least two weeks
(ten days) duration), or, taken oné MOOCs course in tha relavan! subject (with &-
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cerlification); or contribution lowards development of e-contant in 4-guadrant{at least
one quadrant) minimum of 10 modules of & course/contribution towards
development of at least 10 moduies of MODCs course/ contribution towards conducs
af & MOOCs course durning the period of assassment,

iv) Three research publications in the pear reviewed journals/UGC isted journals during
ossassment pariad.

CAS Promotion Criteria: A teacher shall be promoted if

1

1]}

The teacher gets ‘satisfactory’ or ‘'good” grade in the annual performance
assessment reports of at leaat four of the |aat five years of the assessment period,
{28 prascribed in Appendix |1l Table 1) and

The promotion |5 recommended by the Screening cum evaluation commites.

Il Assistant Professor (Selection Grade/Academic Lavel 12) to Assaociate Professor
(Academic Level 13A)

1)

2}
EE

Selection Grade Assistant Professor who have completed three years of service in that
grade,

Fn.D Degree In the concemed subjectaliediretevant disciplines

Any one of the following durlng last three years: completed one course / programme
fram among the categories of Refresher Courses/ Methodology Workshops/Syllabus Up
Gradation Worlshop! Teaching-Learing-Evaluation Technology Programmes / Faculty
Development Programmes of at least two weeks (i2n days) duration (or completed two
cowses of ot least one week (five doys) durstion in Eeu of every single
course/programme of at least two weeaks (ten days) duraton); or taken one MOOCs
course (with e-cerfification)or contnbution towards development of e-conient in 4-
quadrani(at least one quadrant) minimum of 10 modules of a course/contribution
towards development of at least 10 modules of MOOCs course! confribubon Towards
conduct of a MOOCs course. during the pariod of assessmant.

4] A minimurm of seven publications in the peer reviewad! UGC fistad joumals out of which

three research publications shall be published durning the assessment period.

CAS Promotion Criteria; A teacher shall be promaoted If

i

The teacher gets ‘satisfactory’' or 'good’ grade in the annual performance
assasamant rep]nrtg of at laast two of the fast three years of the assesament penod
as prescribed in Appandix |l Table 1 and a ressarch score of al least 70 as per
Appendlx Il . Table 2

The promation to the post of Associata Professor is recommeandad through selection

committes constiiuted as per these Regulationa,

IV.Associate Professor (Academic Level 13A) to Professor(Academic Level 14)
Eligibility:

1)
2}
3)

4)

Associate Professors who have completed three yvears of sarvice in that grada.
Fh.D degree In concemed subjectiallied/relevant discipline
A minimum of ten research publications In the peer reviewed! UGC fisted journals out of

which three research papers shall be published during the assessmant period,
A minimum of 110 Ressarch Score as per Appandix [Il, Table 2.

.



CAS Promotion Criteria: A teacher shall be promoted if
i) The teacher gets 'satisfactory’ or ‘good’ grade in the annual performance assessment

reports of al least two of the last three years of the assessment perliod, as per Appandix
Il,Tabla 1 and at least 110 resaarch score as par Appendix 1|, Table 2.

i) The promotion to the post of Professor is recommended through selection committes
constituted as per these Requiations.

V. Professor{Academic Level 14) to Senior Professor{Academic Level 15)
Senior Professor shall also be through promotion under CAS. Promotion shall be based on
academic achievement, favourable review from three aminent subject experts who are not less
than the rank of a senior professor or 3 professor of at least ten years of experence. The
salection shall be based on 10 best publications during last 10 years and interaction with a
selection commitiee constituted as per these regulations.
Eligibility:
1) Ten years as a Professal,
n A minimum of ten publications in the peer reviewed / UGC listed journats and two
Ph.D. successfully awarded under histher supervision during this period.

D. Career Advancement Scheme (CAS) for Librarians
Mote: The following provisions apply only to those personnel who are not involved in

teaching of Library Science. Teachers in institutions where Library Science |5 a
teaching department will be covered by the provisions given under sections 6.4
(1) and 6.4 (ill}), of these regulations for Colleges/Iinstitutions and for Universities,

respectively.

L.University Assistant Librarian (Academic level 10)/College Librarian (Academic level
10) to Universily Assistant (Senior Scale/Academic level 11)/ College Librarian (Senior
Scale/Academic level 11):;

Eligibility:

Assistant Librarian/ College Librarian who has completed four years of service with Ph.D. in

Library Sclence/ Information Science’ Documantation Science or aguivalan! degree or five
years of service with M.Phil., or six years of service for those without M.Phil/Ph.D.

(i} Attended one Orlentation course of 21 days duration and
(i) Training/SeminarWorkshop/Course on automation and digitalization, maintenance and

other activities of at least 5 days as per Appendix 11l Table 4,

CAS Promotion Criteria: An Assistant Librarian/College Librarian shall be promoted if;

i) The Assistanl Librarian/ College Librarlan gets ‘salisfactory’ or 'good grade in the
annual performance assessment reports of at least three of the last four years of the
assessment period as prescribed in Appendix 1ll, Table 4, and

i) The promotlon s recommended by the screening cum evaluation comm/tiee,
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I.University Assistant Librarian (Senior ScalefAcademic level 11) College Librarian
{Senior Scale/Academic level 11) to University Assistant Librarian (Selection Grade/
Academic level 12/ College Librarian (Selection Grade/Academic level 12)
Eligibility:
1) Univarsity Assisiant Librarman (Seniod ScaledAcademic bevel 11 Coliege Libranan
iSanior Scale/Academic level 11) who hags completad five years of samvice in that grade,
21 Any two of the foilowing in the last five years: Traming'Seminar/Workshop/Course on
asutomation and digitalization, maintenance and other aclivittes as per Appendix
I, Table4 of at least two weeks {ten days) duration (or completed two courses of at leasl
one week (five days) duration in lleu of every single courss/programme of at least bwvo
weeks (ten days) duration), or taken/developed one MOOCs course in the relevant
eubject (with e-certification ), or library up-gradation course

CAS Promation Criteria; An indlvidual shall be promoisd i,
| The indwidual gets ‘satisfaciory” or 'good grade in the annual performance assessment

reports of a1 keast Tour of the &Sl live years of the assessment penod, a5 prescribead in
Appendix ||, Table 4and
i} The promotion iz recommended by scraening cum avaiuation conmittes,
. University Assistant Librarian (Selection Grade/Academic level 12)/ College
Librarian{Selection Grade/Academic level 12} to University Deputy Librarian{Academic
Level 13A)/College Librarian{Academic Lavel 13A)

Eligibility.
1) University Assisiznt Libraran{Setection Grade/Scademic Level 12¥Coliege Librarion

[(Sejection Grade/academic Level 12) who has compieled three vears of sarvices in that
grade

2] Any one of the following in 1he las! three years: Training/Seminaf™Vorkshop/Course on
sutomation and digitalization, maintenance and other activites as per Appendix
I, Tablad of at least two weeks {1en days) duration {or compiated two courses of at loast
one week (five days) duration In lleu of every single course/programme of at lgast two
weeks (i2n days) duration), or taken'develaped one MOOCs course in the relevant
subject (with e-certification ), or ibrary up-gradation course.

CAS Promotion Criteria; An indlvidual shall be promotad if;
il The individual gets ‘satisfactory’ or 'good” grade i the annual performance assessment

reports of at least four of the ast five years of the assessment period, as prescribed n
Appendix |, Tablke 4and

it The promotion s recommanded by & Selection Committee constituted as per these
regulations based on the Interview performance.

E. Career Advancement Scheme (CAS) for Directors of Physical Education and Sports

Note: The following provisions apply only to those personnel who are not involved in
teaching physical education and sports, Teachers in institufions where Physical
Education and Sports s a teaching department will be covered by the provisions



given under sections 64 (lI) and 64 (), of these regulations for
Colleges/Institutions and for Universities, respectively,

I. Assistant Director of Physical Education and Sports (Academic Level 10)/College
Director of Physical Education and Sports (Academic Level 10) to Assistant Director of
Physical Education{Senior Scale/Academic Level 11) and Sports (Senlor College
Director of Physical Education and Sports(Senior Scale/Academic Level 11)

Ellgibility:Assistant Director of Physical Education and Sports /College Director of Physical
Education and Sporls who has completed four years of sernvice with Ph.D. in Physical
Education or Physical Educafion & Sporis or Sporis Science or five years of service with

M.PhIL, or six years of service for those without M. Phil/Ph.D.
i Aftended onea Ordentstion course of 21 days duration and

iy Any one of the following: Completed Relresher ¢ Resaarch Methodology Coursel
warkshop, o training Teaching-Leaming-Evaluation Technology Programmes’ Faculty
Development Programmes of af least 5 days duration, or takenideveloped one MOOCs
course (with e-certification ).

CAS Promotion Criteria: An Individual shall be promoted i
i] The indrwdual gets ‘sahsfactory’ or ‘goed” grade in the annual parfformance assessment

reporis of at least three of the last four years of the assesament period as prescribed in
Appendlx 1] Table 5:and
i) The promation |s rmcommended by the screening cum evaluation commiltes.

Il. Assistant Director of Physical Education and Sporis{Senior Scale/Academic Level
11)/ College Director of Physical Education And Sports (Senlor Scale/Academic Level
11) to University Assistant Director of Physical Education and Sports (Selection
Grade/Academic Level 12) / College Director of Physical Education and Sports
(Selection Grade/Academic Level 12)

Eligibility:

1) Assistant Director of Physical Education and Sporls(Senior Scale/Academic Level 11}/
College Director of Physical Education and SperisiSenler Scale/Academic Level 11)
who has completed five years of service in that grade.

2] Any two of the Tollowing in the last five years: Completed ore course / programme from
among the categories of refresher courses, methodology workshops or Teaching:
Laarning-Evaluation Technology Frogrammes / Faculty Development Programmeés of at
least two weeks (ten days) duration (or completed two courses of at least one weok
(five days) duration in leu of evary single course/programme of at least two weeks (ten
days) duration), or, taken/developad one MOOCs course In the relevant subject (with a-
ceriification).

CAS Promaotion Criteria: An individual shall be promoted i



i) The individual gats ‘satsfaciory” or ‘good grade in the annual performance assessmant
reports of at leas! four of the fast five years of the assessment period as prescribed In
Appendix (1|, Table Sand

i} The promotion is mecommended by the scresning cum evaluation commitiea.,

I, University Assistant Director of Physical Education and Sports (Selection
Grade/Academic Level 12)/ College Director of Physical Education and Sports (Selaction
Grade/Academic Level 12) to University Deputy Director of Physical Education and
Sports (Academic Level 13 A)/ College Director of Physical Education and
Sports|(Academic Level 13A)

Eligibility-

1) University Assisiani Director of Physical Education and Spors (Selection
Grade/Academic Level 12\College Director of Physkcal Education and Sports
(Selection Grade/Academic Level 12) who has completed threa years of service

2} Any one of the followlng durlng last three years: completed one course / programme
from amang the categories of Refresher Courses, Methodology Workshop, or Teaching-
Leaming-Evaluation Technology Programmes / Faculty Development Programmes of at
least two weeks (ten days) duration {or completed two courses of at least one waek
(five days) duration in beu of every single course/programme of at least two weeks (ten
days) duration), or taken | developed one MODCs course in relevant subject (with e-
certification).

GAS Promotion Criteria: An individual shall be promoted if

i} If the individual gets ‘satisfactory’ or ‘good grade performance assessment reports of af
least two of the last three years of the assessment period as prescribed inAppendix
1. Table Sand

i} The promotion |s recommendad by salection committes constituled as per these
regulations based on the intervie'w performance.

6.6.Discrotionary award of advance increments for those wha anter the profession asAgsociate
Professors or Professors with higher merst, high number of research publications and
experience at the appropriate level shall be within the competence of the appropriate
authority of tha concerned Universdy or recruiting Instilution based on the
recommendations of selaction committeais) while negotiating with individual candidates in
the context of the mens of sach case, taking Into account the pay struciure of other
teachers in the faculty and other mart- specific factors. Discretlonary award of advance
Increments i not applicable to thosza entedng the profession as  Assistant
Professor/Assistant Libratan/Assistant Director of Physical Education and Sports and 1o
thase who are entited for grant of advance increments for having acquired Ph. D., M. Phil,,
M. Tech., etc. However, those enlering service as Assistant Professor/Assistant
Librarian/Assistan! Director of Physical Education and Sports with post-doctoral
teaching/research experlence after Ph.D. snd proven credentlals may be sliglble for

e



discretionary award of advanced incrernents to be declded and recarded by the salaction
committee m s minutes.

T.OSELECTION OF PRO-VICE CHANCELLOR ! VICE - CHANCELLOR OF UNIVERSITIES:

7.1 PRO-VICE-CHANCELLOR:
The Pro-Vice-Chancellor shall be a whole time Professor of the University and shall be

appointed by the Executive Council on the recommendation of Vice-Chancellor,

7.2 The Pro-Vice-Chancellor shall hold office for a penad. which 18 co-terminus with that of
Vice-Chancellor. However, it shall be the prerogative of tha Vice-Chancellor to
recommend a new Pro-Vice-Chancellor to the Execulive Council, during his tenure
These Regulations, for selection of Pro- Vice- Chancellor, shall be adopled by the

concerned University through amendment of their ActiStatute.

T.3.VICE CHANCELLOR:

Persons of the highest level of compelence, integrity, morals and Institulional
commitment are to be appointed as Vice-Chancellors: The Vice-Chancellor 1o be
appointed should be a distinguished academician, with a minimum of ten years of
sxperiance as Professor in a University system or ten years of experience in an
equivalent position In 8 reputed research and / or academic administrative
organization.

The selection of Vice-Chancellor should be through proper identfication of a Pansl
of 3=5 names by a Seach Committea through a public Motification of nomination or
a talent search process or in combination, The membears of the above Sesarch
Committes shall be persons of aminence in the sphere of higher education and
shall not be connectad In any manner with the University concerned or its colleges.
While preparing the panel, the search committen must give proper weightage 1o
academic excellence, exposure to the higher education system in the country and
abroad, and adequals sxperlancs in academic and administrative govemance o be
given In writing aleng with the pane! to be submiited fo the Visitor/Chancelior. One
membar of the Search Committee shall be nominated by the Chakman, University
Grants Commission, for selection of Vice Chancellors of State/Private Universities,
The Visitor'Chancellor shall appoint the Vice Chancellor out of the Panel of names
recommeandad by the Search Committes.

v. The term of office of the Vice Chancelior shall form part of the service pericd of the

incumbent concarmad making him/har aligible for all sarvice relatad banalits.

8.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE
8.1 DUTY LEAVE:

Duty leave of the maximum of 30 days in an academic year may be granted for the
following,
{a) Arending Orientation Programmes, Refresher Courses, Research Methodology
Workshop, Faculty Induction Programmes, conferences, congresses. symposia
and saminars on bahalfl of tha univarsity of with the parmission of the university;



(b) Delivering lectures In [nstitutions and universities al the invitation of such
institutions or universities received by the university, and accepted by the Vice
Chancellor;

(c) Working In another Indian or foreign university, any other agency, Institution or
organization, when so deputed by the university;

{d) Participating in a delegation or working on a commitiee appointed by the Central
Government, State Government, the UGC, a sister university or any other
academic body; and

{e) For perfforming any other duty for the university,

. The duration of leave should be such as may be considered necessary by the

sanctioning authority on each occasion.

lii. The leave may be granted on full pay. Provided that if the teacher receives a

fellowship or honorarium or any other financial assistance beyond the amount
needed for normal expenses, he/she may be sanclioned duty leave on reduced pay
and allowances

v, Duty leave may be combined with earned leave, half pay leave or extraordinary

leave,

v. Duty leave should be given also for attending meetings In the UGC, DST, elc. where

a teacher invited to share expertise with academic bodies, government ar NGO.

8.2 STUDY LEAVE:

H,

The scheme of Study Leave provides an opporiunity o avall of
scholarships/fellowships awarded to the faculty who wish to acquire new knowledge
and o Improve anahytical skills, Whan a teacher is awarded a scholarship or stipend
{by whatever nomenclature used) for pursing further studies leading to Ph.D./Post
docloral qualification or for underiaking research project in a higher education
institution abroad, the amount of the scholarshipfetowship shall not be linked o the
recipiant's pay/salary paid o him/her by his /her parent institution, The awardes shall
be paid salary for the entire duration of fellowship/scholarship, provided of course
hefshe does not take up any other remunerative |obs like teaching, In the host
country.

A teacher on Study Leave shall nol take up, during the penod of that keave, any
ragular or par-time appointmeant undar an organization in India or abroad. Ha/She
may however be allowad to accept a fellowshlp or a research scholarship or an
adhoc teaching and research assignment with honorarium or any other form of
assistance, other than regular employment in an institution elther In |ndia or abroad,
pravided that the Executive Council’'Syndicate of his‘fher parent institution may, if it s
desires, sanction study leave on reduced pay and allowances to the extent of any
racelpt In this regard, in Heu ol teaching ets., which may be datermined by his/her

employer,

Study Ieave shall be granted to entry-level appointees as  Assistant
Professor/Assistant  Librarian/Assistant Director of Physical Education and

.
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wiil,

Sport'College DPEA&S (other than as Associate Professor or Professor of a
University/College/Institution, whao is otherwise elgible for sabbatical leave) after a
minimum of three years of continuous service, 1o pursue a special fine of study or
research directly related to his/her work in the University/College/Institution or to
make a special study of the varlous aspects of University organization and methods
of education giving full plan of work.

Study leave shall be granted by the Executive CouncliSyndicate on the
reacommendation of the Head of the Department concemead. The leave shall not be
granted for more than thres years in ong spell, save in very exceplional cases, In
which the Executive Council/Syndicate |s satisfied that such extension is unavoidable
on academic grounds and necessary In the interest of the
University/College/Institution.

Study Leave shall not be granted o a teacher who [& due to retire within five years of
the date on which helshe is expeciad to return 1o duty after the expiry of study leave,

Study leave shall be granted nol more than twice during one's carear However,
under no circumstances, shall the maximum penod of study leave admissible during
the entire service excead five vears

Study leave may be granted more than once provided that not less than five years
have elapsed after the teacherreturned to duty on completion of earler spell of Study
leave For subsequent spell of study leave. the teacher shall Indicate the work done
during the period of earliar leave as aiso give delails of work (o be done during the
proposed spell of study kave,

No teacher who has been granited study leave shall be permitted to alter substantially
the course of study or the programmeé of research without the pemission of the
Execulive CounciliSyndicate, In the event of the course of study falls short of study
leave sanctioned, the teacher shall resume duty on the conclusion of the course of
study unless the previous approval of the Executve Councll/Syndicate 1o treal the
perod of short-fall as Extra-Ordinary leave has been obtained.

Subject to the maximum period of absence from duty on leave not exceeding three
years, study leave may be combined with eamed leave, half-pay-leave, extra-
ordinary leave of vacation provided that the earned leave at the credit of the teacher
shall be availed off at the discretion of the teacher. Whan siudy leava is taken in
continuation of vacation, the perlod of study leave shall be deemed to begin to run on
the expiry of the vacation, A teacher, who |5 salected to a higher post during study
leava, shall be placed in that position and shall get the higher scale only after joining
the post.

The period of siudy leave shall count as service for the purposes of retirement
banefits (peansion/contributory provident fund), provided that the teacher rejoins the
University/ Collega/institution on the explry of his'her sludy leave, and serve for the
period for which the Bond has bean executed.

FYTa
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wiv,

Xy,

Study leave granled to a teacher shall be deemed to be cancelled in case it is not
availed of within 12 months of its sanction, provided that where study leave granted
has been so cancelled. The teacher may apply again for such leave.

A leacher avalling herselffhimself of study leave, shall undertake thal she shall serve
the Unversity/College/institution for a continuous peried of at keast three years to be
calculated from the dale of his/her resuming duty on expiry of the study leave,

A teacher-

(@)  who is unable to complete histher studies within the period of study leave granted
to him#her, or

(b} who fails to rejoin the services of the University on the expiry of hisher study
leave, or

(ciwho rejoins the service of the university but leaves the senice without completing the
prescribed period of service after rejoining the service, or

id)  who within the said pericd is dismissed or removed from the service by the

Liniversity
shall ba liable to refund to the University/Collsge/institution, the amount of leave salary

and asliowances and other expenses, incurred on the teacher or paid o himvher or on
his‘her behalf in connection with the course of study.

EXFPLANATION:;

If a teacher asks for extension of study leave and is not granted the axtension but does
not rejoin duty on the expiry of the leave originally sanctioned heshe shall be
deemed 1o have failed to rejoin the service on the expiry of hisher leave for the
purpose of recovery of dues under thesa guidelines.

Notwithstanding the above, the Executive Council/Syndicate may order that nothing in
these guidelines shall apply to a teacher who, within three years of retum to duty from
study leave |s permitted 1o retire from service on medical grounds, provided further
that the Executive CouncillSyndicate may, in any other exceptional case, waive or
reduce, for reasons to be recorded the amount refundable by a teacher under these
guidelines.

After the leave has been sanctioned. the teacher shall, before avalling himseliherself
of the leave, execute a bond In favour of the University/College/nstitution, binding
himselfherself for the due fulfillment of the conditions laid down in para (x) to (xii)
above and give security of immovable property to the satisfaction of the Finance
Officer/Treasurer or a fidelity bond of an insurance company or a guarantee by a
scheduled bank or fumish security of two permanent teachers for the amount which
might becoma refundable to tha University/College/Institutions in accordance with
para(x) to (xili) above,

The teacher on study leave shall submit 1o the RegistrarPrincipal of his‘her parent
University/College/institution six-monthly reports of progress in his'her studies from
histher supervisor or the Head of the institution, This report shall reach the
Registrar/Principal within one month of the expliry of every six months of the study
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leave, I the repon does not reach the Registrar/Principal within the specilied time,
the paymeant of leave salary may be defarmed tll the receipt of such repor,

The teacher on study leave shall submit a comprehensive report on the complation of
the study leave period. A copy of the research document/monograph/academic paper
produced during the period of study leave shall be put in the public domain,
preferably on the webslle of the University/College/Institution.

With & view of anhancing knowledge and skills of faculty members, especially junior
faculty, at the rank of Assistani Proflessor, the Heads of
Univarsities!Colleges/Institutions and their subordinate Departments are enjoined fo
be gensrous In the award of study leave In the Interest of faculty improvement,
thereby impacting academic standards of Universities/Colleges/institutions in the long
Fuin.

8.3 SABBATICAL LEAVE:

8.4

i) Permanent, whole-lime teachers of the university and colleges who have

complatad seven years of service as Reader/Associate Professor or Professor

may be granted sabbatical leave 1o undertake study or research or other
academic pursuit solely for the object of increasing their proficiency and
usefulness to the university and higher education system.The duration of leave

snall not excesd one year at a ime and twao years in the enlire carser of a

teachar,

A teacher, who has availed himselithersef of study isave. would not be entitled to

the sabbatical leave unlil after the expiry offive years from the date of the

teacher's meturm from previous study Ieave or any other kKind of training
programme of duration one year of more,

W)y A teacher shall, during the period of sabbatical leave, be pald full pay and
allowances {subject o the prescribed conditions being fulfiled) at the rates
applicable to him/her immediataly prior fo his'her proceeding on sabbatical leave.

) A teacher on sabbatical ave shall not take up, during the perod of that lsave.
any regular appaintment under another arganization in India or abroad. He/she
may, however, ba allowed to sccept a fellowship or a research scholarship or ad
hec teaching and research assignment with hencrarium or any other form of
assistance, other than regular employment in an institutlon of advanced studies,
provided that in such cases the Executive CounciliSyndicate may, if it so
desires,sanction sabbatical lsave on reduced pay and ailowances.

v} During the period of sabbatical leave, the teacher shall be allowsd o draw the
increment on the due date. The pericd of leave shall also count as sarvice for
purpases of penslon/contribulary provident fund, provided that the teacher rejoins
the university on the explry of his/her leave.

]
S

OTHER KINDS OF LEAVE RULES FOR PERMANENT TEACHERS OF THE
UNIVERSITIES! COLLEGES

[a) The following kinds of [eave would be admissible to permanant teachers;

s



(1)

(i)
(i}
(iv]

(v)

(i)

Leave treated as duty, wiz. Casual leave, Special casual leave, and Duty
leave:
Leave earned by duty, wz. Earned leave, Half Pay leave, and Commuted
leave:

Leave not earned by duty, wiz. Extraordinary leave; and Leave not due;
L eave not debited to leave account —
Leave for academic pursuits, wz. Study leave and Sabbatical

leave/Academic leave,
Leave on grounds of health, wiz. Maternity leave and Quarantine leave.

The Executive Council/Syndicate may grant, in exceptional cases, for the
reasons to be recorded, any other kinds of leave, subject to such terms and
conditions as it may deem fit to impose.

Casual Leave

(i}

(i)

Total casual leave granted to a teacher shall not exceed 8 days in an academic

year,

Casual leave cannot be combined with any other kind of leave except special
casual leave. However, such casual leave may be combined with holidays
including Sundays. Holidays or Sundays falling within the period of casual leave
shall not be counted as casual leave.

special Casual Leave

(i} Special casual leave, not exceeding 10 days in an academic year, may be granted

(i}

(iii)

to a teacher:

(a)

(B)

To conduct examination of a university/Public Service Commission/board
of examination or other similar bodies/institutions; and

To inspect academic institutions attached to a statulory board, ete.

In computing the 10 days' leave admissible, the days of actual journey, if any, to
and from the places where activities specified above, take place, will be excluded,

In addition, special casual leave to the extent mentioned below, may also be
granted;

{a8) To undergo sterilization operation {vasectomy or salpingectomy) under family

welfare programme. Leave in this case will be restricted to 6 working days; and

(b) To a female teacher who undergoes non-puerperal sterilization, Leave in this

case will be restricted to 14 days.



V.

iv) Special casual leave cannot be accumulated, nor can it be combined with any
other Kind of leave except casual leave. It may be granted in combination with

holidays or vacation by the sanctioning authority on each occasion.

Earned Leave
() Eamed leave admissible w a teacher shall be:

{a) 1/30th of actual service including vacation; plus

(b} 1#3rd of the period, if any, during which he/she is required o perform duty
during vacaticn.

For purposes of computation of period of actual service, all penods of leave
except casual, special casual and duty leave shall be excluded,

(i} Eamed leave at the credit of a teacher shall not accumulate beyond 300 days,
The maximum earned leave that may be sanctioned at a time shall not exceed
60 days. Earned leave exceeding 60 days may, however, be sanctioned in the
case of higher study, or training, or leave with medical cerlificate, or when the
entire leave, or a portion thereof, s spent outside India.

For avoidance of doubt, it may be noted:

1. When a teacher combines vacation with earned leave, the period of vacation shall
be reckoned as leave in calculating the maximum amount of leave on average pay

which may be included in the particular period of leave..

2. In case where only 2 portion of the leave is spent outside India, the grant of leave
in excess of 120 days shall be subject to the condition that the portion of the leave
spent in India shall net in the aggregate excead 120 days,

3. Encashment of earned leave shall be allowed to members of the teaching staff as
applicable to the employees of Central/State Governments.

Hall-pay Leave

Half-pay leave admissible to a permanent teacher shall be 20 days for each completed
year of sernvice., Such leave may be granted on the basis of medical certificate from a
registered medical practitioner, for private affairs or for academic purposes.

Explanation:

A "completed year of service” means conlinuous service of specified duration under the
university and includes periods of absence from duty as well as leave including
extraordinary leave.
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Commuted Leave

Commuted leave, not exceeding half the amount of half pay leave due, may be granted
on the basis of medical cedificate from a registered medical practitioner to a permanent
teacher subject to the following conditions:

(i}

(i}

(iii)

Commuted leave during the entire service shall be limited to a maximum of 240
days;

When commuted |leave is granted, twice the amount of such leave shall be
debited against the half-pay leave due; and

The total duration of earned leave and commuted leave taken in conjunction shall
not exceed 240 days at a time. Prowded that no commuted leave shall be
granted under these rules unless the authonty competent to sanction leave has
reason to belleve that the teacher will return to duty on Its explry.

Extraordinary Leave

(i)

(i}

(iii}

A permanent teacher may be granted extraordinary leave when:

{a) Mo other leave 15 admissible; or

(b} Other leave is admissible and the teacher applies in writing for the grant of
extracrdinary leave,

Extraordinary leave shall always be without pay and allowances. Extracrdinary
leave shall not count for increment except in the following cases:

{a) Leave taken on the basis of medical certificales;

{b) Cases where the Vice Chancellor/Principal is satisfied that the leave was
taken due to causes beyond the contral of the teacher, such as inabllity to join
or rejoin duty due oo civil commotion or .a natural calamity, provided the
teacher has no other kind of leave to his credit;

{c) Leave taken for pursuing higher studies; and

(d) Leave granted to accept an invitation to a teaching post or fellowship or
research-cum- teaching post or on assignment for technical or academic work
of importance.

Extraordinary leave may be combined with any other leave except casual leave
and special casual leave, provided that the total period of continuous absence
from duty on leave (including periods of vacation when such vacation is taken in
conjunction with leave) shall not exceed three years excepl in cases where leave

g
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(iv)

Is taken on medical cerificate. The total period of absence from duty shall in no
case exceed five years in the full working life of the individual,

The authority empowered fo grant leave may commute retrospectively penods of
absence without leave nto extracrdinary leave.

Leave Mot Due

(1)

(ify

]

Leave not due, may, at the discretion of the Vice Chancallor/Principal, be granted
to @ permanent teacher for a period nol exceeding 360 days during the entire
period of service, oul of which not more than 90 days at a lime and 180 days in

all may be otherwise than on medical certificate. Such leave shall be debited
against the half-pay leave samead by him/her subsequently,

'Leave not due’ shall not be granted, unless the Vice Chancellor/Principal is
saftizfled that as far as can reasonably be foresaen, the teacher will retum to duty
on the expiry of the leave and earn the leave granted,

A weacher o whom 'leave not due’ s granted shall not be parmitied [ Ender
histher resignation from service so long as the debit batance In his/her leave
account Is not wiped off by aclive service, of he/she refunds the amount pald t©
him/her as pay and alowances for the period not 50 eamed. In a case where
retirement is unavoidable on account of reason of il health, incapacitating the
teacher for further service, refund of leave salary for the period of leave still o be
earned may be waivaed by the Executive Council.

Frovided that the Executive Council may waive off, in any other exceptional, for
reasons to be recorded Iin writing, the refund of leave salary for the period of
leave still to be eamed.

Maternity Leave

(i)

(1)

Matemity l=ave on full pay may be granted to a woman teacher for a penod not
exceading 180 days, to be availed of twice In the entire career. Maternity leave
may also be granted in case of miscardage inciuding abortion, subject o the
condition that the total leave granted in respect of this 1o a woman teacher in her
carger is not more than 45 days, and the application for leave is supported by a
medical certificate.

Maternity leave may be combined with earned leave, half pay leave or
exiraordinary leave bul any leave applied for in continuation of matemity leave
may be granted If the request is supported by a medlcal certificate.

Child Care Leave
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10.0

Women leachers having minor children may be grantad leave up lo two years for taking
care of thelr minor children. Child care |leave for a maximum period of two years
(730days) may be granted to the women teachers during entire service period in lines

with Central Government women employees. In the cases, where the child care leave is
granted more than 45 days, the University/College/Institution may appoint a part time /
guest substitute teachear with intimation Lo the UGC.

Paternity Leave

Patemnity leave of 15 days may be granted lo male teachers during the confinement of
their wives, and such leave shall be granted only up lo two children,

Adoption leave

Adoption leave may be provided as per the rules of the Central Government.

RESEARCH PROMOTION GRANT
The UGC or the respective agency (Central/State Governments) may provide a starl-up

grani at the level of Rs. 3.0 lakhs in Social Sclences, Humanities and Languages and
Rs. 6.0 lkakhs in Sciences and Technology to teachers and other non-vocational
academic staff to take up research immediately after their appointments.

CONSULTANCY ASSIGNMENTS

The consultancy rules, terms, conditons and the model of revenue sharing betwean
institutions and consultant teachars shall be as per the UGC Consultancy Rules to be
provided saparately.

COUNTING OF PAST SERVICES FOR DIRECT RECRUITMENT AND PROMOTION
UNDER CAS

Previous regular service, whether national or intermnational, as Assistant Professor,
Associate Professor or Professor or equivalent in a University, College. Mational
Laboratories or other scientific/professional Organizations such as the CSIR, ICAR,
DRDO, UGC, ICSSR, ICHR, ICMR, DBT, etc., should be counted for direct recruitment
and promotion under CAS of a teacher as Assistanl Professor, Associate Professor,
Professor or any ather nomenclature these posts are described as per Appendix [

Table 1 to 5 provided that:

(a) The essental gualifications of the post hald were not lower than the qualifications
prescribed by the UGC for Assistant Professor, Assoclate Professor and
Prolessor as the case may be.

-



(b)

(€]
(d)

ie)

(f)

(@)

The post ls/was In an equivalent grade or of the pre-revised scale of pay as the
post of Assistamt Professor (Lecturer] Associala Professor (Reader) and
Professor.

The candidate for direct recruitment has applied through proper channe! anly.

The concermned Assistant Professor, Associate Professor and Professor should
possess the same minimum gualifications as prescribed by the UGC for
appointment fo the post of Assistant Professor, Associate Professor and
Professor, as the case may be,

The post was filled In accordance with the prescribed selection procedure as laid
down in the Regulations of University'State GovernmentCentral Government/
Concemned Institutions, for such appolntments.

The previous appointmeant was not as guest lecturer for any duration, or an ad
hot or in a leave vacancy of less than one-year duration. Ad hoc or Temporary
service of more than one vear duration can be counted provided that:

iy the penod of service was of more than one year duraton;

(i) the Incumbent was appointed on the recommendation of duly constituted
Selection Committea; and

(i) the ncumbent was selected to the permanent post In conbnuation to the ad
hoc or temporary service in the existing/previous organization

Mo distinction should be made with referance (o the nature of management of the

institution where previous senice was rendered (privaie/local body/Government),

was considered for counting past services under this clauss,

11.0 PERIOD OF PROBATION AND CONFIRMATION

11.1 The minimum period of probation shafl be one year extendable by a8 maximum pefiod of
one more year in case of unsatistactory performance.

11.2The confirmation at the end of one year shall be automatic, unless extended for another
year by a specific order, belore axpiry of the first year,

11.3Subject to this Clause 11, it is obligatory on the part of the university/the concerned
institution to issue an order of confirmation to the Incumbents within 45 days of
complation of probationary period after due process of verification of satisfactory
performance.

114 Probation and confirmation rules are applicable only at the initial stage of recruitment,
Isaued from time lo time, by Central Governmenl

11.5 Al other Central Government rules on probation and confirmation shall be applicable
mutatis mutandls.
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12.0 CREATION AND FILLING UP OF TEACHING POSTS

12.1 Teaching posts in universities, as far as feasible, may be created in a pyramidal order, that

is. for instance, for one post of Professor, there shall be two posts of Associate
Professors and four posts of Assistant Professors, per department.

12 2All tha sanctioned/approved posis in the university system shall be filled up on an urgent
basis

130 APPOINTMENTS ON CONTRACT BASIS

The teachers should be appointéed on contract basis only when It is absolutely
necessary and when the student-teacher ratio does not satisfy the laid down norms. In
any case, the number of such appointments should not exceed 10% of the total number
of faculty positions In a College/University. The gualifications and selection procedure
for appointing them should be the same as those applicable to a regularly appointed
teacher. The fixed emoluments paid to such contract teachers should not be less than
the maonthly gross salary of a regularly appointed Assistant Professor. Such
appointments should not be made (nibally for more than one academic sasslon, and the
performance of any such entrant teacher should be reviewed for academic performance
bafore reappointing her/him on contract basis for another session. Such appointments
on contract basis may also be resonted o when absolutely necessary to fill vacancies
arising due to matemity leave. child-care leave, etc

14.0 TEACHING DAYS

14.1The Universities/Colleges must adopt at least 180 working days, 1.2, there should be a
minimum of 30 weeks of actual teaching In a 6-day wesek. Of the remaining penod, 12
weaka may ba devoted 10 admission and examination activitias, and non-instructional
days for co-curricular, sports, college day, etc., 8 weeks for vacations and 2 weeks may
be afiributed to various public holidays. If the Unéversity adopts a 5 day week paftern,
then the number of weeks should be increased correspondingly o ensure equivalent of
30 weeks of actual teaching with a B day week.

Tha above is summarnzed as follows:

Number of weeks: 6 Number of weeks: §

day a week pattern day a week pattern
Categorization University College | University College
Teaching and Learning 30 (180 36 (180 36 (180

30(180
Process days) days) days)
days] weeks
Weeks weaks weahs

r _F s




Admissians/Examinations 12 10 i g
preparation for
Examination

Vacation 8 10 5} &

Public Holidays 2 2 2 2

(to increase and adjust
teaching days
accardingly)

Total 52 52 52 52

14.2 In lleu of curtallment of vacation by 2 weeks, the university teachers may be creditedwith

1/3™ of the period of earned leave. However, colleges may have an option of a total
vacation of 10 weeks in a year and no earned leave except when required to work
during the vacations for which, as in the case of University teachers, 1/3 of the period
will be credited as Eamed Leave,

15.0 WORKLOAD

13.1

1a.2

16.0

The waorkload of the teachers in full employment should not be less than 40 hours a
week for 30 working weeks (180 teaching days) in an academic year, It should be
necessary for the teacher to be available for at least ¥ hours daily in the
University/College, out of which at least 2 hours for mentoring of students {minimum 15
students per coardinator) for Community Development/Extra Curricular Activities/library
consuliation in case of Under Graduate Courses and at least 2 hours for research in
case of Post Graduate courses, for which necessary space and infrastructure should be
provided by the University/College. The minimum direct teaching-learning process
hours should be as follows:

Assistant Professor 16hours

Associate Professor and Professar 14 hours

A relaxation of two hours in the workload may, however, be given to Professars and

Associate Professors who are  actively invelved In exlension activities and

adminiztratian.

SERVICE AGREEMENT AND FIXING OF SENIORITY

16.1AL the time of recrultment in Universities and Colleges, a service agreement should be

executed between the University/College and the teacher concerned and a copy of the



same should be deposited with the Registrar/Principal. Such service agreement shall be
duly stamped as per the rates applicable,

16.2. The self-appraisal methodology as per Clause 6.0.8 and its sub-clauses and Clauses
£.1.0 to 6.4.0 and all the sub-clauses contained therein and as per Table 1 1o & of
Agpendix Il| as per applicabllity, shall form part of the service agreement/Record,

16.3 Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-s& senlority of a direct recruit shall be determined with reference to the date of
joining and for the teachers promoted under CAS with reference to the date ol aligibility
as indicated in the recommendations of the selection commitiee of the mmspective
candidates. The rules and regulations of the respective Central/State Government shall
apply, for all other matters of senlarity.

17.0 CODE OF PROFESSIONAL ETHICS
L TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation to conduct himself /
herself in accordance with the ideal of the profession. A teacher is constantly under the
scrutmy of his students and the society at large. Therefore, every teacher should se=
that there is no Incompatibilily between his precepls and practice. The national [deals of
education which have already been sel forth and which he/she should seek o Inculcate
among students must be his‘her own ideals. The profession further requires thal the
teachers should be calm, patient and communicative by tempearament and amiable in
disposition.

Teachers should:

i Adhere to a responsible pattern of conduct and demeanot axpectad of them by
the community;

(i}  Manage their private affairs in 8 manner consistent with the dignity of the
professian;

(i) Seek to make professional growth continuous through study and research;

(iv] Express free and frank opinion by participation at professional meetings.
seminars, conferences atc. towards the contribution of knowledge;

(¥) Maintain active membership of professional organizations and strive to improve
aducation and profession through them;

(vi) Perform thelr dutles In the form of teaching, tutorlal, practical, seminar and
research work consclentiously and with dedication;

=



(wil)

(vii)

Co-operate and assist in carrving out functions relating to the educational
responsibilities of the college and the university such as: assisting in appraising
applications for admission, advising and counseling students as well as assisting
the conduct of university and college examinations, including supervision,
invigilation and evaluation; and

Participate in extension, co-curricular and extra-curricular activities including
community service.

TEACHERS AND THE STUDENTS

Teachers should:

(1)

(i)

(i)

(vi)

(Wii)

(viii)

(ix)

(x)

.

Respect the right and dignity of the student in expressing his/her opinion;

Deal justly and impartially with students regardless of their religion, caste,
political, economic, social and physical characteristics:

Recognize the difference in aptitude and capabiiities among students and strive
to meet their individual needs;

Encourage students to improve their attainments, develop their personalities and
at the same time contribute to community welfare;

Inculcate among students scientific outlook and respect for physical labour and
ideals of democracy, patriotism and peace;

Be affectionate to the students and not behave in a vindictive manner towards
any of them for any reason;

Fay attention to only the attainment of the student in the assessment of merit;

Make themselves available to the students even beyond their class hours and
help and guide students without any remuneration or reward.;

Aid students to develop an understanding of our national heritage and national
goals; and

Refrain from inciting students against other students, colleagues or
administration.

TEACHERS AND COLLEAGUES

Teachers should:

(1)

Treat other members of the profession in the same manner as they themselves
wish to be treated,



(i}

(i)

(iv)

IV.

speak respectfully of other teachers and render assistance for professional
betterment;

Refrain from lodging unsubstantiated allegations against colleagues to higher
authorities: and

Refrain frem allowing considerations of caste, creed. religion. race or sex in their
professional endeavour.

TEACHERS AND AUTHORITIES:

Teachers should:

(i)

(i}

(iif)

(iv)

(w)

(vl
(wii)

(i )

(i}

(i}

Discharge their professional responsibilities according o the existing rules and
adhere to procedures and methods consistent with their professicn in initiating
steps through their own institutional bodles and/or professional organizations for
change of any such rule detfimental to the professional interest;

Refrain from undertaking any other empioyment and commitment including
private tuitions and coaching classes which are likely to interdere with their
professional responsibilities;

Cao-operate in the formulation of policies of the Institution by accepting various
affices and discharge respohsibilities which such offices may demand,

Co-operate through their organizations in the formulation of policies of the other
institutions and accept offices;

Co-operate with the authorities for the bellermen! of the Institutions keeping in
wigw' the interest and in conformity with dignity of the profession;

Should adhere to the canditians of contract:

Give and expect due notice before a change of position is made; and

Refrain from avalling themselves of leave except on unavoidable grounds and a=
far as practicable with prior intimation, keeping in view their particular
responsibillty for completion of academic schedule.

TEACHERS AND NON-TEACHING STAFF:

Teachers should treat the non-teaching staff as colleagues and equal partners in
a cooperative undertaking, within every educational institution: and

Teachers should help in the function of joint staff-councils covering both teachers
and the non-teaching staff,



Vi. TEACHERS AND GUARDIANS

Teachers should:

(i)

ViL

Try to sae through teachers’ bodies and organizations, that institutions maintain
contact with the guardians. their students, send reports of their performance W
the guardians whenevaer necessary and meet the guardians in meelings
convaned for the purpose lor mutual exchange of ideas and for the benefit of the
nstitution.

TEACHERS AND SOCIETY
Teachers should:

(1)

(i}

(iii)

(iv)

fv)

Recognize thal education Is a public service and sirive to keep the public
informed of the educatlonal programmes which are being provided;

Work o improve education in the community and strengthen the
community’s moral and intellectual life ;

Be aware of social problems and take part in such activities as would be
conducive to the progress of society and hence the country as a whole;

Parform the duties of ctizenship, participate in community activities and
shoulder responsibilities of public offices;

Refrain from taking part in or subscribing to or assisting in any way
activities, which tend lo promote feeling of hatred or enmily among
differant commun|ties, rellgions or inguistic groups but actively work for
Mational Integration

18.0 Maintenance of Standards in Higher Education Institutions:
In order

racommeandations shall be adopted by the respective Universities/Colleges/institutions:

o maintain the academic standards in higher education the foliowing

The process for evaluation for Ph.D shall be uniform in all the universities in accordance
with the respective UGC regulations and their amendments from fime 1o time, in this regard.
The Universities shall be requlred o adopt these regulations within six months of their
natification.
There shall be special provision of supemumerary Ph.D seats not exceeding 10% of the
total seats available in the depanment.if there Is no vacant seat available with the eligible
Supervisors In that department, o the In-service teachers for encouraging the faculty
members of collegas and universities for doing Ph.D.

In order to encourage research and increase country's research outpul, Universities shall
accord permission and provide need based facility for college teachers to supervise
Ph.DiM.Phil scholars. Universities shall amend their Statules and Ordinances accordingly.



L

i,

whii

All newly recrulted faculty members shall be provided one-time seed money/start up
grantresearch grant for establishing a basic researchicomputational facility as per the
provisions laid down in these regulations.

Ph.D. shall be made mandatory requireament for recruitment and promotions in accordance
with the provisians lald down in these regulations.

Research clusters shall be created amongst the universities/colleges/research institutions
within in the state lor sharing research facllities, human rasources, skills and infrastructure
to ensure optimal utilisation of resources and 1o create synergies amang higher aducation
institutions.

An induction programme of one month shall be introduced for all newly recruited Assistant
Professars In the universilies Jcollegesfinstilutions ideally before the starting of thelr
teaching work but definitely within one year of the recrultment of the new faculty member. In
addition to the Human Resource Development Centers of UGC, Unlversities/Institutlons with
Pandit Madan Mohan Malviya National Mission on Teachers and Teaching(PMMMNMTT)
scheme shall also organize such induclion programmes as per their mandate

These induction programmes will be freated at par with the Orientation Programmes afready
being run by the Human Resource Development Centers of UGC for the purpose of CAS
reguirements. Universities/Colleges/Institutions shall zend the faculty members in a phased
mannér so that teaching does not suffer.

. All short term and long duration capacity bullding programmes for teachersfaculty ranging

from one week to one month as well as saminars, workshops In different pedagogic and
discipline specific areas being conductad by centers such as Schools of Education (SoEs),
Teaching Leaming Cenmers (TLCs), Faculty Development Centers (FDCs), Centers for
Excelience in Sclence and Mathematics (CESMEs), Centers for Academic Leadership and
Education Management {CALEMSs) under PMMMNMTT =scheme shall be taken into
consideration for fulfiment of the requirements as lald down in Career Advancermnent
Schema of these regulations.

19.0 PAY SCALES OF PRO-VICE CHANCELLOR |/ VICE-CHANCELLOR

19.1 PRO-VICE CHANCELLOR
The posts of Pro-Vice-Chancellor shall be in Academic Level 14/Academic Level 15 as
the case may be, along with a Special Allowance of Rs. 4,000/- per month,

19.2 VICE-CHANGELLOR
The posts of Vice Chancellor shall carry a fixed basic pay of Rs. 2.10,000/- along with a
Special Allowance of Rs. 5,000/- per month. All other eligibilities and facilities for the

-



Vice-Chancellor as provided in the Act/Statute of the university concerned, shall be
applicable besides the pay.

20.0 PAY SCALES OF PRINCIPAL IN COLLEGES

The pay of Principal in Cellege shall be equivalent to the pay of Professor i.e. at level
Academic Level 14 with rationalized entry pay of Rs. 1,44,200/-, with the existing special
allowance of Rs. 3000/- per month.

21.0 OTHER TERMS AND CONDITIONS
211 INCREMENTS

i. The annual increment is given in the Pay Matrix (Appendix | and lI) at 3%, with
each cell being higher by 3% over the previous cell in the same level, rounded off
to 100. The annual increments to each employee would move up in the same
academic level, with an employee moving from the existing cell in the academic
level to the immediate next cell in the same academic level.

il. There shall be two dates for grant ef increment, namely 1* January and 1" July of
every year. instead of existing date of 2 i July, provided that an employee shall be
entitied to only one annual increment on either one of these two dates depending
on the date of appointment, promotion or grant of financial up-gradation

iii. All issues relating to grant of advance incremenis to teachers engaged in
engineering / technical courses in the university system shall be subject to
recommendations of the Committee separately constituted by the Central
Government for pay review of teachers in technical education.

21.2 PROMOTION

When an Individual gets promotion, hisher new pay on promotion would be fixed in the Pay
Matrix as follows:

On promotion, he/sha would be given a notional incrament in the éxisting Academic Levael of
Pay, by moving him ta tha next higher call at that level. The pay shown in this call would now
be located in the new Academic level corresponding to the post to which hefshe has been
promoted. |f a cell identical with that pay is available in the new level, that cell shall be the naw
pay: otherwise the next higher cell in that level shall be the new pay of the employee. If the pay
arrived at in this manner is less than the first cell in the naw level, then the pay shall be fixed at
the first call of that level.

-



21.3 ALLOWANCES
|I. Allowances such as Leave Travel Concession, Special Compensatory Allowances,

Children’s Education Allowance, Transport Allowance, House Rent Allowance,
Deputation Allowance, Travelling Allowance, Dearness Allowance, area based Special
Compensatory Allowance etc. as applicable to teachers and Library and Physical
Education Cadres, shall be at par with that of Central Government employees.

Medical Benefits: All medical benefits as applicable to teachers and Library and
Physical Education Cadres, shall be at par with that of Central Government
employees. Further Teachers and Library and Physical Education Cadres may be
placed under Central Government Health Scheme or any other such scheme of
Central Government/ Health Scheme of respective State Government as the case may
be for Central/State Universities/Colleges respectively.
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Appendix |
Scheme of revision of pay of teachers and equivalent cadres in Universities and
colleges following the revision of pay scales of Central Government employees on the
recommendations of Seventh Pay Commission

MNo.1-T2015-U.1i(1)
Gaovernment of India
Ministry of Human Resource Developmani

Department of Highar Education
New Delhi, dated the 2™ November, 2017
Te,
The Secretary,
Universily Grants Commission,
Behadurshah Zafar Marg,

MNaw Dedhi = 110 002

Subject- Scheme of revision of pay of teachers and equivaient cadres in
universities and colleges following the revision of pay scaes of
Central Government employees on the recommendations of the 7°
Central Pay Commission (CPC)

Sir,

| am directad to say that the Government of India have decided, after taking
inlo consideration the recommendations made by the Pay Review Committes (PFRC),
constifuted by the Universdy Grants Commission (UGC), and decsion of the UGC
taken at the mesting of the Commission held on 22™ February, 2017, 1o revise the
pay scales of teachers in the Higher Educational Institutions under the purview of the
UGC. The revision of pay scales of leachers and equivalent academic staff shall be
subject to various provisions of the Scheme of revision of pay scales as containad in
thie latier and Regulations issued by UGC and amendments therec? from time to time
in thie bahal. The revised pay scalas and other provisions of the Scheme are as
ungar-

1. Designation

There shall be only three designations in respect of teachers in universities
and colleges, namely, Assistant Professors, Associate Professors and Professors.
Also, there shall be no change m the present designations in respect of Library and
Physical Education Personned at various levels

2 Rovised Pay for teachers and equivalent positions;
[1}] Pay Fixation method

The revised pay structure for different categories of teachers and equivalent
postions is based on the following

a) The formuia followed by the 7° CPC is foliowed in the academic pay
structure, moving from the concept of Pey Band and Academic Grade Pay o
that of Academic Levels and Cells

b} The fest academic level [cormesponding to AGP of Rs.6000) is numberad as
academic level 10. Simiarly, the other academic levels are 11, 12, 134, 14
ahd 15

¢) Each cell in-an academic level is al 3% higher than the previous cell in that
level

d) The Index of Rationalisation (IOR) is 267 for present AGP less than
Hs. 10,000 and 2.72 for the AGP of Rs.10,000 and above.

1
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e} The entry pay for each level is as follows:

Level | Academic Grade Pay | Entry Pay (Rs.) |
(Rs.)
10 | 6.00D 21,600
11 17000 | 25,780
12 8,000 29,900
134 [9000 49,200
14 10,000 53,000
15 - 67,000

fi The Pay Malrix based on the above propositions on Academic Levels, Cells
and Entry Pay is at Annexura-i

g} For fixation of pay of an employee in the Pay Matrix as on 1% January, 2018,
the existing pay (Pay In Pay Band plus Academic Grade Pay) in the pre-
revised structure as on 31 December, 2015 shall be multiplied by -a factor of
257, The figure so amived 8t is to be located in the Academic Lavel
corregponding to emplayee's Pay Band and Academic Grade Pay in the new
Pay Matrix. If a Call identical with the figure so amved at is avaitable in the
appropriate Academic Level, that Call shall be the revised pay, otherwise the
nexl higher cell in that Academic Level shall be the revisad pay of the
amplayes. If the figure amved at in this manner is iess than the first cail in
thal Academic Level then the pay shall be fixed at the first cell of that
Academic Lewel

If & situation arises whenever more than two stages are bunched together,
one additional increment equal to 3 percent may be given for avery two
stages bunched, and pay fixed in the subsaquent cell in the pay matrix

(i) Revised pay for Teachers in Universities and Colleges

Existing pay " Revised pay

Assistant Professor | Assistant Professor

(@t Re.6000 AGP m PB Rs 15600- | (at Academic Level 10 with rationalized

33,100 | entry pay of Rs.57, 700/-)

| Assistant Prafessor Assistant Professor

(gt Re.7000 AGP in PB Rs 15,600- | (@t Academic Level 17 with rationalized

38100} enlry pay of Rs.68,800)-)

Assistant Professor | Assistant Professor

{al Rs.BOOD AGP »n PB Rs15600- (st Academic Level 12 with rationalized

38,100) entry pay of FL'!. ?‘3 BHI.'.'I.L]

Associzte Professor Associate Professor

(al As8000 AGP in PB Rs 37 400- | (at Academic Lewel 134 with- rationalized

&7,000) eniry pay of Bs.1,31, 400/}

Professor Professor

(et Rs 10000 AGP in PB Rsa7.400- | (al Academic Level 14 with rationalized

67,000 entry pay of Rs.1.44,2005) ——

Professar Professor

(HAG Scaled PB of Rs 67 000-73,000) | (af Academic Level 15 with rationalized
entry pay of Re.1,82.200)

K. ,14{1_%]



(iii)

(i)

Revised pay for Librarfans in Universities and Colleges

Existing pay

BAssistant

Assistant Libraniand Callege Libranan
{al Re 6000 AGP in PB Rs.15800-
48,100)

Revised pay

Azzistani Librarian/ College Libranian
{at Academic Leval 10 with rationalized eniry
pay of Ha 57 FO-}

Librarnan  (Sr.
Coliege Libranan (Sr. Scale)
fat RE7000 AGP in PB Rs 15600
35,1004

Soake)!

Assistan] Libearian (Sr
Librarian (5r. Scale)

(et Academic Leval 11 with rabonaized entry
pay of Rs 68,3000

Scaley Collage

Daputy Libranan' Assislant Libraran | Dapety Libraran'  Assistant Libranan |
(Selectlon Grade) College Libraran | (Selecbon Gradel College  Libranan |
{Selection Grade) {Selecton Grade)
{al Re@00d ASP In PB Rs15.800- | (at Academic Level 12 with rabonalized entry
38,100} pay of Rs. 79 BO0-)

| Deputy Librarian' Assistant Librarian | Deputy  Librarian/ Assistsn?  Libranan
{Seledtion Gradel College Libranan | (Selechon  Gradel  College  Librarian

| BT 000}

{Selaction Grade)
{al Rs3000 AGP in PB Rs.37.400-

{Selection Grade)
fzl Academic Level T34 with rafionalized
eniry pay of Rs.1.31,400/-)

University Librarian
{at Rs 10000 AGP in PR Re.37.400-

Univarsity Librasian
(&t Academio Level 14 with rationalized entry

| B7,000) pay of Re 1 44,2001-)
Revised pay for Directors of Physical Education & Sports in Universities
and Colleges
Existing pay Rovised pay

Assiglant  Director of  Physical
Education & Sports! College Director
of Physical Education & Sports

{at Rs.6000 AGP in PB Rs 15800-
39.100)

Agsemian] Director of Physical Educaton &
Sporis! College Direclor of  Physical
Education & Sparts:
(gt Academic Leaval 10 with mticnalized entry
pay of Rs. 57, 700}

Assiglant Director of Physical
Eduzation & Spors (Senior Scaley
College Director of  Physical
Education & Sporis [Senior Scale)

(ai F=sT000 AGP In PE Rz, 158600.
38,100)

Assmian| Dwactor of Physical Education &
Sports [Senler Scale) College Director of
Phyeical Education & Sports (Senior Scals)

(ot Academio Level 11 with ratonalized entry
pay of Rs.68.800/) |

Deputy Director of Physical Education
& Sports!  Assistant Desctor  of
Physical Education &  Spors
{Selection Grade)/ College Director of
Phys:ical Education & Sports

{al R=8000 AGP In PE Rs 15600-
8100

Depuly Direclor of Physical Education &
Sports!  Asaistant  Deector of  Physical
Education & Sports (Selecton Grade)
College Director of Physical Egucation &
Sports

jal Academic Level 12 with rationalized entry

pay of Rs.78 800N

Deputy Director of Physical Education |
& Sports’ Assislanl  Director of
Physical Education &  Spords
{Selection Grade) College Director of
Physical Education & Sports '
(at Rs 8000 AGP in PB Ha 37 400-
&7.000)

| entry pay of Rs. 1,31 4001

Deputy Dmector of Physical Education &
Sporisl  Assistant Direcior of Physical
Educsition & Sporis [Selection Grade)/
College  Direclor of Physical Education &
Sports

(&t Acadermic Level 13A with rationakzed




Existing pay Revised pay SR

|
University Director of Physical | University Director of Physical Education &
Education & Sports Sports
{at Rs 10000 AGP in PB Rs 37 400- | (al Academic Level 74 with rationalizaed entry
| pay of Rs 1,44 200/}

3. Revised pay of Pro-Vice Chancellor and Vice Chancellor of Universities

(i} Pro-Vice Chancellor: The pay of the Pro \ice Chancellor of a University,
presently at existing AGP of Rs.10,000 in PB Rs.37.400-67 000/ HAG
scale. shall be fixed at Academic Level 14/ Academic Level 15, as the
case may be, with the existing special aliowanca of Rs 4000/- per month,

(i) Vice Chancellor. The pay of the Vice Chancelior shall be fived at
Rs 2,10,000/~ (fixed) (Figures obtained by using the IOR of 2.81 on
75000/~ and rounding off the figures to nearest five thousand), with the
existing special allowance of Rs.5000/- per month.

4. Revised pay of Principals in Colleges

The pay of Principals in Under Graduate and Post Graduate Colleges shall
be:

(iy Under Graduate Colleges: The pay of Principals shall be equivalent to
the pay of Associate Professor .2 Academic Level 13A with rationalized
entry pay of Rs.1,31400/ with the existing special allowance of
Rs. 2000/~ per month.

(i) Post Graduate Colleges: The pay of Principals shall be equivalent to the
pay of Profassor (e al level Academic Level 14 with rahonalized entry
pay of Rs.1,44,200/-, with the existing special allowance of Rs.3000/- per
month.

Note:
(i} The existing pay scale of person appointed as Principal shall be protected

(i) Principals would continue to have lien in their main academic post where
they would continue to get notional promotions while they are functioning as
principals. After completion of their tenure as principals, they would go back
to their academic post and draw salary due in such respective academic
posts, and would not continue to have the Principals’ pay.

T. Date of Implementation

The date of implementation of the above revised pay shall be 1% January,
2018.

8. Incentive increment for higher qualification

The incentive structure i buill-in in the pay structure itsell wherein those
having M.Phil or Ph.D. degree will progress faster under CAS. Therefore, there shall
be no incentives in form of advance increments for obtaining the degrees of M.Phil or
Ph.D.

o kTl —
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8, Increment

(iy The annual increment is given in the Pay Matrix at 3%, with sach cell being
higher by 3% owver the previous ceil in the same level, rounded off to nearest
100. The annual increment=s to each employes would move up in the same
academic level, with an employee moving from the existing cell in the
academic level to the immediate next cell in the same academic level.

(i) There shall be two dates for grant of increment namely, 1" January and 1%
July of every year, instead of existing date of 1* July, provided that an
employee shall be entitled 1o only one annual increment on either one of these
two dates depending on the date of appointment, promotion or grant of
financial up-gradation.

10, Promotion

When an individual gets a promotion, his new pay on promotion would be
fixed in the Pay Mairix as follows:

On promotion, he would be given a notional incremaent in his existing
Academic Level of Pay, by moving him to the next higher cell at that leval. The pay
shown in this cell would now be located in the new Academic level commesponding to
the post to which he has been promoted, If a cell identical with that pay is available in
the new lavel, thal cell shall be the new pay, otherwise the next higher cell in that
level ghall be the new pay of the employee, If the pay arrived at in this manner is less

than the first cell in the new level, then the pay shall be fixed at the firet cell of that
level.

11. Allowances

The decision on allowances of teachers and other equivalent academic staff
of Universities and Colleges will be taken after consultation with the Ministry of
Finance. Tl a final decision on Allowances is taken afier consultation with the
Ministry of Finance based on the decision of the Government of India for Central
Government employees, all allowances will continue to be paid at existing pay
structure, as if the pay had not been revised with effect from 01.01,2016

12. Superannuation and Reemployment

The existing provisions on superannuation and reemployment of teachers
shall continue

13. Consultancy Assignments:

University Grants Commission shall study the consullancy guidelines
prevalent in educational insiitutions ke 1ITs & lIMs, CSIR and other such Institutions,
and formulate detailed guidelines for consultancies including revenue sharing
mechanism batween the institution and the individual(s).

14, Anomalies of the last PRC:
The final decision on anomalies, due to implementation of recommendations

of the last Pay Review Committee, will be taken after consultation with the Ministry of
Finance.
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15,  Other recommendations of Pay Review Committee and UGC

The Pay Review Commilles [PRC) has mcommended cerfain oihar
measures on mathods of recruitment, promation, Mew Performance Assesament
System, aitracting & refasining taemt, use of ICT in teaching. =fc. Thase
recarnmeandations of PRC shall be considered appropriataly by the University Grants
Commission and necessary regulations will ba isswed by the Universily Grants
Commission with 1he approval of the Central Gowernment within a period of 3 manihs
from: the date of the approvall decision of the Cabinet.

16,  Applicability of the Scheme:

( Thiz Scheme shall be applicable to teachers and other equivalent academic
giall in all the Ceniral Universities and Colleges there-under and the
Insfutions Deemed to be Universifies whose mainlenance axpendiure 4 mel
by the UGC. The implementation of the revised scales shall ba subject to the
acceptance of ail the condifions menfioned in this letter as wall as
Regulations 1o b= framed by UGC and amendments thereof im this bahalf,
Universities implementing this Schems shall be advised by UGE to amend
their refevant statuies and crdinances in [ne with the UGC Regulations within
three months from the date of issue of this letler.

(i) This Scheme does not extend to the cadres of Registrar, Finance Officer and
Caonfroller of Examinations for which a separata Schame & baing issusd
separatsly

il This Scheme does nol axtend o the Accompanisis, Coaches, Tulors and
Demonstrators. Pay of the said categones of employess-shall be fixed in the
appropriats relative Level to thelr exiafing Pay in each universidy! institution
corresponding o such fixation in respect of Central Government employees
% arEpm'.lad by the Central Government on the basis of the recormmendations
of 7" Cenfral Pay Commissian

{w) This Scheme may be extended io umversiies, Colleges and other higher
educational mstitutions coming under the purview of State legislateres,
provided Siste Govermments wish to adopt and implement the Schemae
subjet to the fallowing terms and condition:

{a) Financial assistance from the Central Governmeni o Stale
Governments opting o revise pay scales of teachers and olher
equivalant cadre covered urder the Scheme shall be limited, by way
of reimbursement, o the extent of S0% (fifty percent) of the sdditionsl
axpanditure involved in the implementation of the pay revision, for the
universifies, colleges snd other higher educational instiutions funded
by the State Govermmient.

{b)The State Gowernment opting for reviston of pay shall meet the
remaining S0% {ffiy percent) of the addifional expendifure from s
oW1 SOUFCES

{c} The proposal for reimbursemeant on account of pay revision in Stale
funded universiies, colleges and other higher educational mstiubions
ghall be submitted in  the prescrbed format by the State
Governmenis. The state bills preferred by the State Gowvernments for
reimbursement during 2017-18 and 2018-18 would be mel 1o the
extent of 50% of additional financial impact during these bwo yvears,
There waikd be no central assistance thereafier

g o TRy
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(d} Financial assistance meferred to in sub-clause (@) above shall be
providad for the period from 01.01 2018 to 31,03 2018,

{g) The antire liability on account of revision of pay sceies etc of
university and college teachers shall be taken owver by the Stale
Govemnment opling Tor mevision of pay scales with eflect from
01.04.2018.

{f} Financial assistance from the Ceniral Governmeni shall be
restricted to revision of pay scales in respect of only those posts
which were In existence and had been filled up as on 01.01.2016,

(g} State Govaernments, taking Into consideration other local
conditions, may also decide in their discretion, to introduce pay
higher than those mentioned in this Scheme, and shall give
effect to the revised bands/ scales of pay from 01.01.2016;
however, in such cases, the detsils of modifications proposed
shall bs furnished to the Central Government and Central
assistance shall be restricted to the Pay as approved by the
Central Government and not to any higher pay fixed by the State

Government{s],

(h) Payment of Central assistance for implementing this Scheme is ateo
subject 1o the condition thal the entire Scheme of revision of pay
scales, together with all the conditions to be iakd down by the UG by
way of Regulations and other gurdelines shall be mplemanted by
State Governments and Universities and Cofleges coming under their
jurssdichion a5 a composie schame wilhoul ary modification excapt in
regard to the date of implementation and pay scales mentioned
herein above.

17. Date of implementation of revised pay and allowance and payment of
BITEars;

il The revised Pay and revised rates of Deamess Allowance under this Scheme
ehall be effective from 01.01.20148

(i) Payment of arrears may be released by Central Universities and Cenirally
funded Deemed Universities after the funds for the purpose is provided by the
Minisiry of Finarce and released o the Universities through the UGC,

(o} Paymenl of amears up o 40% of fotal amears shaill be made o State
Governmenis for Stale funded Universities, colleges and other higher
educational institutions during the current financial year 2017-18,

{v) An undertaking shall be taken from every beneficiary under this Schama o
the effect that any excess paymeant made on account of incomect fixation of
pay in the revised Pay Level or grant of inappropriate Pay Level and Pay
Cells or any other excess payment made shall be adjusted against the future
payments dus or othenwise to the beneficiany

W) The reviged pay in tha relavant Level and Cell together with the applicable
allowances including amears of salary as menticnad above shall ba paid to &l
eligible beneficiaries under this Scheme pending issue of Regulations by the
UGC:

1B This Scheme s subject 1o the guidelines issued by tha Ministry of Finance
{Department of Expenditure) vide OM No.1/1/2018-E 1Il{A) dated 13" January, 2017
7 =
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19.

Anomalies, if any, in the implementation of this Scheme may be brought to

the notice of the Department of Higher Education, Ministry of Human Resource
Development, for clarification/ decision of the Central Government.

20.

This issues with the concurrence of Internal Finance Division vide Dy,

No.3738/IFD dated 2" November, 2017.

Yours faithfully,

K, ':'T;'f'd-g’ﬁﬂn
(Dr. K.K. Tripathy)
Director

Copy to:

1. Vice Chancellors of all Central Universities/ Institutions Deemed to be
Universities fully funded by the Central Government,

2. Principal Secretary to Prime Minister, South Block, Central Secretariat,
New Delhi

3. Secretary (Coordination), Cabinet Secretariat, Rashtrapati Bhavan, New
Delhi
Secretary, Department of Expenditure, North Block, New Delhi

5. Secretary, Department of Personnel & Training, North Block, New Delhi
Secretary, Department of Agriculture Research and Education, Krishi
Bhavan, New Delhi.

7. Secretary, Ministry of Health and Family Welfare (Medical Education),
Nirman Bhavan, New Delhi.

8. Member Secretary, All India Council for Technical Education, New Delhi

9. Chief Secretaries of all State Governments.

10. Web Master, Ministry of Human Resource Development for publication on

the website of the Ministry, hosted by the National Informatics Centre.

Kok Tabally
(Dr. K.K. Tripathy) LEY

Director



Annexure-l

Pay Matrix
. Pay Band (Rs.) 15,600-39,100 37,400-67,000 67,000-
e e S e - Talm
~ Grade Pay (Rs.) 6,000 7,000 8,000 9,000 10,000 0
Index of 2867 2.67 2.67 2.67 2.72 2.72

___Rationalization ——

Entry Pay (Rs.) 21,600 25,790 29,900 | 49,200 53,000 67,000

Academic Level 10 11 12 134 14 15

Rationalised Entry 57,700 68,900 79,800 1.31,400 1.44. 200 1,82.200
Pay (Rs.) 1
2 59,400 71,000 82,200 1,35,300 148,500 1,87,700
3 61,200 73,100 B4,100 | 135,400 | 153,000 | 193300
4 63,000 75,300 B7.200 1.43,600 1.57.600 1,899,100
5 64,900 77,600 89,800 1.47 8900 1.,62,300 2,05,100
=] 66,800 79,900 g2 500 1,52,300 1,67.200 211,300
7 68,800 82,300 95,300 1.56,800 1.72,200 | 2,17,600
8 70,900 84,800 98,200 | 1,61,600 | 177400 | 2,224,100
9 73.000 87,300 1,01,100 | 1 E&#m 1.82,100
10 75,200 89,900 1,04, 100 | 1,71,400 1.88,200
1 77,500 92.600 1,07,200 | 1.76,500 1.93.800
12 79,800 85,400 1,10.400 | 1,81,800 1.99,600
13 82.200 98.300 1,13,700 | 1.87,300 2.05,600
14 B4 700 1,01,200 1.17.100 | 1.892,800 2.11,800
15 B7.200 1,04,200 1,20600 | 1,898,700 2.18.200
16 89,800 1,07,300 | 124,200 | 2,04,100
| 17 92,500 1,10,500 1,27.900 | 2,10,800
iy "-'*w"" W



Pay Band (Rs.) 15,600-39,100 37,400-67,000 | %Er
18 95,300 113800 | 1,31,700 | 2,17,100
19 98,200 1,17,200 | 1,35,700 -
20 1,01,100 120,700 | 1,39,800
21 1,04,100 124,300 | 1,44,000
22 1,07,200 128,000 | 148300
23 1,10400 | 131800 | 152700
24 1,13,700 1,35800 | 1,57,300
25 1,17,100 1,39.900 | 1,62,000
26 1,20,600 144100 | 1,66,900
27 1,24,200 148400 | 1,71,900
28 1,27,900 152900 | 1,77.100
29 1,31,700 1,567,500 | 1,82,400
30 1,35,700 162,200 | 1,87.900
31 1,359,800 167,100 | 1,93,500
32 1,44,000 172,100 | 1,99,300
33 1,48,300 1,77,300 | 2,05,300
34 1,52,700 1,82,600 | 2,11,500
35 1,57,300 1,88,100
36 1,62,000 1,93,700
37 1,66,900 1,899,500
38 1,71.900 2,05,500
39 1,77.100 -
40 1,82,400
\l-'*j* _..l.u.-;".'




Appendix Il

Fitment Tables for fixation of pay of the existing incumbents, who were in position as
on 01.01.2016, in various categories of posts indicated in the tables

F No.1-7/2015-U.11)
Government of India
Ministry of Human Resowrce Development
Dapartment of Higher education
University-2 Saction
Shastri van, New Delln
Dated ovember, 3017

Corrigendum

Subject: Scheme of revision of pay of teachers and equivalent cadres in universities and
colleges following the revision of pay scales of Central Government
employees on the recommendations of the 7™ Central Pay Commission (CPC)

In the order of the Government of India in the Ministry of Human Resource
Developmen! (Department of Higher Education) no. 1-T/2015-T.11(1) dated 2.11.2017 in tha
Annexure (Page 9) appended to the said order, figures mentionsd in

(a) Cell Academic level 12, row 3 may be read as "84,700" instead of “84,100"
(b) Cell Academic level 13A, row 16 may be read as “2,04, 700" instead of “2,04,100"
{g) Cell Academic level 14, row 9 may be read as 1,82, 700" instead of *1 .82, 100"

a. The regt of the content of the above order remains the same.
Kb T %
(Dr. K.K. Tripathy) ¥1" 1
Director
To.
1. The Secratary, University Grants Commission, Bahadurshah Zafar Marg, New Dell
- §10 D02.

2.  Viee Chancellors of all Central Unaversities/ Institutions Deamed to be Universitios
fully funded by the Central Government.

3. Prncipal Secretary to Pime Minister, South Block, Central Secretanat, New Delhd

4. Secrstary (Coordination), Cabinet Secretanal, Rashtrapati Bhavan, New Delhi

5  Secretary, Department of Expenditure, North Block, New Delhi

6  Secretary, Department of Personnel & Training, North Block, New Della

T Secretary, Department of Agniculture Research and Education, Krighi Bhavan, New
Delhi.

B. Secretary, Ministry of Health and Family Wellare (Medical Education), Nirman
Bhavan, New Dalhi.

8. Member Secretary, All Indis Council for Technical Education, New Delhi

10, Chuef Secretanes of all State Governments.

11. Web Master, Mimstry of Human Resource Development for publication on the
wehsite of the Ministry, hosted by the National Informatics Centre.



Annexure-|
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Pay Matrix
Pay Band (Rs.) 15,600-39,100 37,400-67,000 | &7.000-
79,000
Grade Pay (Rs ) 6,000 7,000 8,000 9000 | 10000 | O
Index of 267 2 67 2 67 2 67 2.72 272
.—-——Rﬂﬁm‘“ﬂhn = BN R SRR =
Entry Pay (Rs.) 21,600 25,790 29,900 | 49,200 53,000 67.000
Academic Level 10 11 12 | 13A % | 18
Rationalised Entry 57.700 68,900 79.800 | 1,201,400 | 144,200 | 182200
Pay (Rs.) 1 . DO IS | [
2 58,400 71,000 82,200 | 135300 | 148500 | 187,700
3 61.200 73,100 84,700 | 1,29.400 | 1,53,000 | 1.93.300
4 .l 53,000 75,300 B7,200 | 1,43600 | 157600 | 199,100 |
5 64,900 77,600 89,800 | 1,47,900 | 1,62,300 | 2,05100
6 66,800 79,800 82,500 | 1,52,300 | 1,67.200 | 2,11.300
7 68,800 82,300 95300 | 1,56,900 | 172,200 | 2,17.600
8 70,900 84,800 98,200 | 1,61,600 | 177.400 | 2,24.100 |
9 73,000 87,300 1,01,100 | 1,66G,400 | 1,682,700 .
10 75,200 89,900 1,04,100 | 1,771,400 | 188200 | :
11 77,500 92,600 | 1,07,200 | 1,76,500 | 1,93,800
12 78,800 95400 | 1,10,400 | 1,81,800 | 199,600
13 82,200 68,300 | 1,713,700 | 1,87,300 | 2,05.800 =
14 84,700 1,01,200 [ 1,17,00 | 1,92600 | 211800 |
15 87,200 1,04,200 | 1.20.600 | 1.98700 | 218200
18 89.800 107,300 | 1,24,200 | 2,04,700
17 _ | 92600 | 1,70500 | 127900 | 2,10,800 |
TR ﬂﬁ:



Pay Band (Rs.) 15,600-39,100 37 400-67 000 67.000-
79.000
18 95,300 113,800 | 1,31.700  2.17,100 | ‘

19 98.200 117,200 | 1,35,700 f ) :
20 101,100 | 1,20,700 | 1,39,800 == |
21 1,04,100 | 1,24300 | 1,44,000 ; i

22 1,07200 | 128,000 | 148,300 el B
23 1,10400 | 1,31.800 | 1,52,700
24 113700 | 135800 | 1567300 |
[ 25 1,17,100 139900 | 1,62.000 e ==} |
26 120600 | 144100 | 1.66,900 ]
27 124200 | 148400 | 171800 "
28 127,900 | 152900 | 1.77.100 |~ |
29 1,31,700 | 1,567,500 | 1,682,400 1 I
30 135700 | 162200 | 1,87.900 N |
31 1,39.800 | 1.67,100 | 1.93,500 } _____J
32 144,000 | 172,100 | 199,300 |
- 33 148,300 | 177,300 | 2,05.300 | |
- 34 152,700 | 182600 | 211500 ] | =
= 5 157,300 | 1,868,100 S S W—
= 36 162,000 | 183700 1 e
™ 37 166,900 | 199,500  f— i o=
38 171,900 | 2,05.500 T e
W g 1,77,100 | | ) |
i 40 1,82,400 N .! o
K. K. Twhalhy
e |1




Appendix Ill

Table 1

Assessment Criteria and Methodology for University/College Teachers

students related activities/research
activities:
(a) Administrative responsibilities such
as Head, Chairperson/ Dean/
Director! Co-ordinator, Warden etc.
(b) Examination and evaluation duties
assigned by the college / university
or attending the examination paper
evaluation.
{c) Student related co-curricular,
extension and field based activities
student clubs,

such as career

counselling, study visits, student
seminars and other events, cultural,
sports, NCC, NS5 and community
services.

(d) Organising
seminars/conferences/workshops,
other college/university activities.

(e) Evidence of actively involved in
guiding Ph.D students.

(f) Conducting minor or major research
project sponsored by national or
international agencies.

(g) At least

one single or joint

S.No. | Activity Grading Criteria

1. Teaching: (Number of classes taughtitotal  80% & above-—-- Good
classes assigned): 100% Below 80% but 70% & above—
(Classes taught includes sessions on  Satisfactory
tutarials, lab and other teaching related | Less than 70%-—-Not satisfactory
activities)

2. | Involvement in the University/College | Good—Involved in at |east 3|

activities
Satisfactory—1-2 activities
MNot-satisfactory-Not involved !
undertaken any of the activities
Note:

Number of activities can be within or
the broad

across categories of

activities

—



publication in peer reviewed/UGC

list of Journals.

' Overall Grading:

Good: Good in teaching and satisfactory or good in activity at SI.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at Sl.No.2.

Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 i.e. Teaching all
such periods of duration which have been spent by the teacher on different kinds of paid
leaves such as Maternity Leave, Child Care Leave, Study Leave, Medical Leave efc. and
Deputation shall be excluded from the grading assessment. The teacher shall be assessed
for the remaining period of duration and the same shall be extrapolated for the entire
period of assessment to arrive at the grading of the teacher, The teacher on such leaves or
deputation as mentioned above shall not be put to any disadvantage due to his/her
absence from his/her teaching responsibilities subject to such leaves/deputation was
undertaken with the prior approval of the competent authority following all procedures laid

down in these regulations and as the acts, statutes and ordinances of the parent institution.

Table 2 Assessment Criteria and Methodology for University Teachers
(Academic/Research)

—




(Assessment must be based on evidence produced by the teacher such as: copy of publications,
project sanction letter, utilization and completion certificates issued by the University and

Academic/Research Faculty of | Facultyof
Activity Sciences/Engineering/Agricuiture/ | languages/Humanities/Arts/So
Medical /Veterinary Sciences cial Science

/Library/Education/Physical
Education/Commerce/Manage
ment & other related
discipline

1.Research FPapers | 08 per paper 10 per paper

Published in  Peer

Reviewed/UGC  listed

Journals

2.Books/ e-

booksauthored which

are published by

International publishers | 10 10

Mational publishers 08 08

Chapter in Edited Book | 05 05

Editor of Book by

International Publisher 10 10

Editer of Book by

National Publisher 08 08

*e-content (developed in

4 quadrants) per module | 05 05

MOQCs (developed) per

module/lecture 05 05

3. Research Projects

Completed:

More than 10 lakhs 10 10

Less than 10 lakhs D5 05

Ongoing:

Maore than 10 lakhs 05 05

Less than 10 lakhs 02 02

Consultancy: 03 03

4.

Patents

International 10 10

—



MNational

*Policy Document
International
Mational

State

5. Research Guidance

Ph.D.

M.Phil./PG dissertation

07

10
07

04

10/per degree awarded
05/thesis submitted

02/degree awarded

07

10
07
04

10/per degree awarded
05/per thesis submitted

02/per degree awarded

6. “Invited lectures /
Resource Person
/paper presentation

International (Abroad)

International (within
country)

MNational

State / University

3

2

3

2

The Research Score for papers would be augmerﬁ:ed as follows:
Peer reviewed /UGC listed journals

i) Paper in referred journals without impact factor - 5 Points

i) Paper with impact factor less than 1 - 10 Points
i) Paper with impact factor between 1 and 2 - 15 Points
iv) Paper with impact factor between 2 and 5 - 20 Points
v) Paper with impact factor between 5 and 10 - 25 Points
Vi) Paper with impact factor =10 - 30 Points

Joint Publication:

(a) Two authors: 50% of total value of publication for each author

(b) More than two authors: 70% of total wvalue of publication for the
First/Principal/Corresponding authorand 30% of total value of publication for each of the
joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

* Note:

e—



o Paper presented if part of edited book or proceeding then it can be claimed only once.

* For joint supervision of research students the formula shall be 70/30. First Supervisor
shall get 7 marks and co-supervisor 3 marks.

* In development of e-content in 4 quadrants for a complete course/e-book may be
assigned points equivalent to authoring a book at national level, contribution to
development of e-content modules in complete course/paper/e-book may be awarded
points same as that of contributed chapters in edited book and editor of e-content for
complete course/paper/e-book may be awarded points same as that for editor of a book
by Mational Publisher.

o [Development of various quadrants of complete MOOCs may be given the weightage
similar to authoring a book, contribution to development of modules in a complete
MOOCs may be awarded points same as contributed chapters in edited book and
coordinator of MOOCs for complete course may be awarded points same as that for
editor of a book by National Publisher,

* For the purpose of calculating research score of the person, the combined research
score from the categories of Policy Document and Invited lectures /| Resource
Person /paper presentation shall have an upper capping of 30% of the total research
score of the persan.

* The research score shall be from the minimum of 3 categories out of 6 categories.

Table: 3 A
Criteria for Short listing of candidates for Interview for the Post of Assistant Professors
in Universities

e




S.No. Academic Record ! Score

1. Graduation 80% and 60%to less 55% to less
above = 15 than 80% = than 60% = 10
. 13
2. Fost Graduation 80% and 60%to less 55% to less
above = 28 than 80% = than 60% = 20
25
3, M.Phil. 60% and above = 07 55% to less than 60%
=05
4, Ph.D. 30
5. NMET with JRF o7
NET or equivalent .
6. ' Research Publications | 10
(2 marks for each
research publications
published In Peer
Reviewed/UGC listed
- Joumals)
i Teaching/Post 10
Doctoral Experience (2
marks for one year
each j#

# However, if the period of teaching/Post-doctoral experience is less than one year then
the marks shall be reduced proportionately.
Note:
(A)  (I)M.Phil + Ph.D  Maximum— 30 Marks
(if) JRE/NET/SET  Maximum - 07 Marks
(B) MNumber of candidates to be called for interview shall be decided by the concerned

universities.

(C) Academic Score - 80
Research Publications - 10
Teaching Experience - 10
Total : -100

(D)SET/SLET score shall be wvalid for appointment in  respective  State
Universities/Colleges/Institutions only

Table:3 B
Criteria for Short listing of candidates for Interview for the Post of Assistant Professors in
Colleges

—




S.No. | Academic Record l Score
2 Graduation 80% and | 60%to less | 55% o less
| above = 21 than 80% = 19 | than 60% = 16
2. Post Graduation 80% and | 60%to less | B5% to less
- - ~above =33 | than 80% =30 | than 60% =25
& M. Phil. 60% and above = 07 55% to less than60%
=05

4, Ph.D. 20
5. NET with JRF 10

NET or equivalent 08
B. Research Publications (2 06

marks for each research

publications published in

Peer Reviewed/UGC listed

Journals) ) ) |
[ Teaching/Post Doctoral 10

Experience (2 marks for

one year each)#

# However, If the period of teaching/Post-doctoral experience is less than one year
then the marks shall be reduced proportionately.

Note:
(A) (i)M.Phil + Ph.D Maximum- 20 Marks
(HJEF/NET/SET  Maximum - 10 Marks

(B) Number of candidates to be called for interview shall be decided by the concerned
universities,
(C) Academic Score - 84

Research Publications - 06
Teaching Experience - 10
Total : -100
(D)SET/SLET score shall be wvalid for appointment in respective State

Universities/Colleges/Institutions only

Table 4 Assessment Criteria and Methodology for Librarians

Activity Grading Criteria

Regularity of attending library 90% and above — Good

—




(calculated in terms of
percentage of days attended o
the total number of days he/she is
expected to attend).

VWhile attending in the library, the
individual is expected o
undertake, Inter alia, following
items of work:

« Library Resource and
Organization and
maintenance of books,
journals and reports,

» Provision of Library reader
services such as literature
retrieval services to
researchers and analysis
of report.

« Assistance towards
updating institutional

 webste
Conduct of seminars/workshops
related to library activity or on
specific books or genre of books,

Below 90% but 80% and above-Satisfactory

Less than B0% — Not satisfactory

Good — 1 Mational level seminar/ workshop + 1
State/institution level workshop/Seminar

Satisfactory — 1 Mational level seminar/
workshop or 1 state level seminar! workshop +
1 institution level seminar/ workshop or 4
institution seminar / workshop

Unsatisfactory = Nat falling in above two
categories

If library has a computerized
database then

OR
If library does not have a
computerized database

{-lhaching inventory and extent of
missing books

Good = 100% of Physical books and journals in
computerized database.

Satisfactory — at least 99% of physical books
and journals in computerized database,

Unsatisfactory — Not falling under good or
satisfactory.

Good/5atisfactory — Catalogue database made
up to date

Unsatisfactory - Catalogue database not upio
mark.

(To be verified in random by the CAS
promotion committee)

Good ; checked inventory and missing book
less than 0.5%

Satisfactory - Checked inventory and missing
book less than 1%

Un=zatisfactory - Did not check inventory

1




Or
Checked inventory and missing books 1% or

, mare.
a. Digitisation of books database in | Good : Involved in any two activities
institution having no Satisfactory : At least one activity
computerized database. Mot Satisfactory : Not involved! Undertaken any

of the activities.
Promaotion of library network.
aystems in place for
dissemination of information
ralating to books and other
resources.

Assistance in college
administration and governance
related work including work done
during admissions, examinations
and extracurricular activities.
Design and offer short term
courses for users.

Publications of at least one
research paper in UGC approved

. journals,
Overall  Good : Good in Item 1 and satisfactory/good in any two other items. including Item
Grading 4

Satisfactory | Satisfactory in Item 1 and satisfactory /good in any other two items
including Item 4.
Mot satisfactory : If neither good nor satisfactory in overall grading.

MNote :

(1) It is recommended to use ICT technology to monitor the attendance of library staff and
compute the criteria of assessment.

(2) The Librarian must submit evidence of published paper, participation certificate for
refresher or methodology course, successful research guidance from Head of
Department of the concerned department, project completion.

(3) The system of tracking user grievances and the extent of grievances redressal details
may also be made available to the CAS promotion committee.

Table 5 Assessment Criteria and Methodology for Directors of Physical Education and
Sports




items.

S No. | Activity Grading Criteria

1 Attendance calculated in terms of 90 and above-good
percentage of days attended to the Abowve 80 but below 90- satisfactory.
total number of days he is expected Less than 80- not satisfactory.
ta attend.

2, Organizing intra college competition Good-Intra college competition in

more than & discipiines.
Satisfactary-Intra college
competition in 3-5 disciplines.
Unsatisfactory-neither good nor
satisfactory.

3. Institution participating in external Good-Naticnal level competition in
competitions at least one discipline plus

State/District level.

Competition in at least 3 disclplines.
Satisfactory- State level competition
in at least one discipling plus district
level competition in at least 3
disciplines,

Or

District level| competition in al least &
disciplines,

Unsatisfactory- Neither good nor
satisfaclory.

4, Up-gradation of sports and physical Good/Satisfactony/Not-Satisfactory
training infrastructure with scientific to be assessed by the Promaotion
and technological inputs. committee,

Development and maintenance of
playfields and sports and physical
Education facilities.

5 At least one student of the institution | Good! Involved in any two activities,
participating Iin aatisfactary: 1 activity
national/state/university{for college Mot Satisfactory
levels onlylteams. Organizing : Not invalved/undertaken any of the
state/national/inter university/inter activities.
college level competition. Being
Invited for coaching at state/national
level, Organizing at least three
workshops in a year._publications of
at least one research paper in UGC
approved journal. Assistance In
coliege administration and
govarnance related work including
work done dunng admissions,
examinations and extracurricular
college activities,

Cwverall | Good: Good in Item 1 and safisfactory/good in any two othar items.

Grading | Satisfactory: Satisfactory in lem 1 and satisfactory/good in any other two
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Not Satisfactory: If neither good nor satisfactory in overall grading.

Note:
(ii)

(iii)

(iv)

It is recommended to use ICT technology to monitor the attendance of sports
and physical education and compute the criteria of assessment.

The institution must obtain student feedback. The feed-backs must be shared
with the concerned Director of Physical and Education and Sports and also the
CAS Promotion committee.

The system of tracking user grievances and the extent of grievance redressal

details may also be made available to the CAS promotion committee.







